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Introduction 

 

 

The presented monograph covers issues related to global challenges and 

transformational changes in the national economy of Ukraine, which require the 

revision of the traditional model of economic and social development. 

Transformational changes in the national economy are system-wide in nature and 

make a direct impact on the economy, society and regional development because 

Ukrainian regions are on the verge of adopting conceptually new directions of socio-

economic development on the way of forming their own system of economic security. 

This monograph is an objective necessity, because dramatic changes that have 

occurred in Ukraine in recent years require new approaches to determining the 

bases to research the internal potential of development and economic security both 

at the state and regional levels. Moreover, at the present stage of dynamic 

development of Ukraine, the contradictions and disparities in reforming the national 

economy and social sphere of society are gradually sharpening. In the context of 

structural changes, the threats to foreign and economic security of the state 

constantly emerge, which eventually leads to the formation of the complex of 

corresponding challenges to national security and creates an urgent need for the 

formation of an effective innovation and institutional mechanism to ensure security. 

The need is caused by the objectives of transformation processes towards 

sustainable socio-economic development of Ukraine and its regions.  

The scientific paper consists of four parts. The first one is devoted to social 

challenges and mechanisms of the national economy management in the context of 

initiated changes. In addition, authors pay special attention to the establishment of 

new social stereotypes, patterns and forms of relations and connections in society, 

manifestations of the impact of an information society on the transformation of 

labor potential usage and globalization of socio-labor relations at various levels of 

management hierarchy and identification of trends and obstacles to the intellectual 

and personnel support for the economic security of enterprises in terms of 

economic recovery, which qualitatively alter the nature of functioning of the 

national economy of Ukraine, giving it new opportunities and generating new risks. 
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¢ƘŜ ǎŜŎƻƴŘ ǇŀǊǘ ƻŦ ǘƘŜ ǊŜǎŜŀǊŎƘ ƛƴŎƭǳŘŜǎ ŀǳǘƘƻǊǎΩ ōŜǎǘ ǇǊŀŎǘƛŎŜǎ ǘƻǿŀǊŘǎ 

evaluating the investment and innovative transformation of the national economy in 

the context of unlocking the inner potential of development and economic security. 

The research papers are related to the issues of justification of innovation and 

investment dominants of the national economic system recovery under unsteady 

economy conditions, development of an innovation activity as a factor, which 

provides innovative security for Ukraine and identification of economic changes in 

the system of economic and financial security of the Internet communication 

activity in the field of commerce. 

In the next part of the monograph, authors focus on challenges and threats to 

the external economic security of the state. This part fully reflects the current 

problems and threats to the financial security of the state under conditions of  

a hybrid warfare against Ukraine (2014 - early 2016), the consequences of economic 

changes in the development of the steel industry of Ukraine and its export potential 

through the occupation of industrial areas and directions of strengthening the 

foreign trade security at the regional level in the context of promoting interregional 

ŎƻƻǇŜǊŀǘƛƻƴΦ ¢ƘŜǊŜŦƻǊŜΣ ƛƴ ŜŘƛǘƻǊǎΩ ƻǇƛƴƛƻƴΣ ŀ ǘƘƻǊƻǳƎƘ ŀƴŀƭȅǎƛǎ ƻŦ ǘƘŜ ŜȄǘŜǊƴŀƭ-

economic security of the state in terms of structural changes in the national 

economy is crucial. 

In the fourth and final part of the research, the scientific works, devoted to 

new realities and opportunities to reform the regional policy under the influence of 

the internal proportions change in the national economic system, are systematized. 

The presented achievements of scientists, in terms of characterization of the current 

phase of the regional policy in the EU (2014), the analysis of results and changes in 

the regional priorities regulation and the internal market development, the research 

into the causes of ineffective property right protection in Ukraine and the threats to 

the economy of Ukraine due to the inefficiency of  property right institution, show 

the systemic nature of deep structural changes and challenges to the national 

economy and highlight the uneven course of events, confirming the complexity of 

the transformation process. 

The heterogeneity and complexity of profound transformation processes and 

their massive impact on society, the regional economy and national security are 

essential for the academic world in order to constantly improve the knowledge of 

these phenomena, forecast their far-reaching consequences and provide the 

territorial focus of scientific researches. 
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The editors of the monograph believe that this scientific publication is the 

voice in the debate among economists, scientists and representatives of business 

and political elite, because a priority task, the solution of which requires the 

involvement of a considerable number of scholars and specialists, is to reduce the 

level of social tension in the country and raise living standards of the population. 

Identification of successes, failures and expectations in the process of changes is 

crucial for the development of future improvements in the national economy, which 

increasingly have to solve problems of the viability of social and economic structures 

in the process of global and local transformations. 
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Viktoriia Rudevska 

University of Banking 

 

 

THE SCIENTIFIC BACKGROUND OF IMPLEMENTATION  

OF THE SOCIAL DIALOGUE IN TRADE IN UKRAINE 

 
Abstract. In the article, the scientific and theoretical background of implementation of the social dialogue in 
trade in Ukraine is determined, a set of elements of the social dialogue is shown. Barriers, factors and 
problematic aspects of the state regulation and the social dialogue in the retail of the country are 
considered. In addition, it is empirically proved that in the retail, intellectual and human resources are not 
fully used; there exists discontinuity of trade and technological processes and the work rhythm; there is no 
coordination of the interests of all participants of the social dialogue; there exists a high level of informal 
employment, a great number of unemployed citizens, who were registered by the state employment service 
and low average monthly wage of one employee engaged in the trade of Ukraine. The solution of these 
problems is possible within the framework of the implementation of the social dialogue in the domestic 
retail trade.The basic strategic objectives and priorities of the state policy for removing barriers, which have 
a destructive effect on the social dialogue, were proposed. 

 
Introduction. There is no doubt that the difficult negative effects of the 

implementation and state regulation of the social dialogue leading to a decrease of 

the level and quality of labor life of working population are reflected in the letdown 

of organization and work productivity and its results, the reduction of the efficiency 

of wage system reformation, the reduction in tax payments to the budget, the 

decrease of purchasing power and deterioration of the consumption structure of the 

population, the low culture of social responsibility of business, widespread 

unemployment and problems of youth employment, social stratification and so on. 

Moreover, barriers to the effective development of the retail and not 

objective negotiations within the social dialogue lead to further strengthening of 

such problematic aspects of the state policy for the social dialogue realization in this 

scope, as reducing real wages of employees and irregular distribution of collective 

earnings, limited availability of the industry of intellectual and human resources, an 
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inefficient use of forms of work organization, reduction of social control and social 

protection of trade workers, deterioration of social and psychological climate and 

motivation of sales employees to vocational qualification development, failure of 

labor law and of collective labor contracts and so on. Therefore, the main purpose of 

removing barriers and improving the state regulation of the social dialogue in the 

retail is to promote an effective state policy in this scope and to promote efficient 

social support of the economically active population. 

A significant contribution to the theory of social dialogue made J.J. Rousseau, 

who believed that society could not exist without the laws, the main task of which 

was to protect freedom of each person and be equal for all [1]. At the same time, 

John Mill considered that the social dialogue is the way of liquidation of the 

institution of wage labour and the formation of economic systems, the operation of 

which were on the basis of social partnership [2]. A great contribution in building 

fundamental scientific principles of the system of the social dialogue, in our opinion, 

was made by C. Webb and B. Webb, who considered it as the only way to satisfy the 

needs and protect the labour rights of employees [3]. In addition, A. Mueller-Armak 

regarded the social dialogue as an important condition for the formation of a 

market economy, in which the "functional division" property turned into a socially 

desirable "personal" income distribution, and the participants would strengthen the 

dialogue and cooperation with initiatives to promote decent working conditions and 

gender policy [4]. 

However, we must admit that Ukrainian society today, as a part of the 

Association Agreement needs a clear, objective and comprehensive information 

about the major economic, institutional and social effects in all spheres of life. This 

need is caused by the fact that the main part of the economic provisions of the 

Agreement actually determines the content of the reforms that Ukraine has to 

implement in order to modernize and become successful country in the broadest 

sense of this word. In particular, these changes mostly should be done in 

employment, health and safety at work, social dialogue, social protection, social 

inclusion, gender equality and struggle with discrimination. Ukraine committed itself 

                                                           
1 Rousseau J.- J. (2001),  On the social contract , or principles of political rights, Cambridge 
2 aǸƭƭŜǊ-Armack A. (1996), About freedom and social justice. Proposals for the implementation of the social 
market economy. Social Market Economy, Koln  
3aƛƭƭ WΦ όмунмύΣ ά9ƭŜƳŜƴǘǎ ƻŦ tƻƭƛǘƛŎŀƭ 9ŎƻƴƻƳȅέΣ wŜǘǊƛŜǾŜŘ from: http://www.econlib.org/library/MillJames/ 
mljElm3.html (Accessed 20 March 2016). 
4 Webb B., Webb S. (1936), Soviet Communism: A New Civilization, Great Britain 
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to ensure the gradual approximation of the national legislation in this scope to the 

laws and practices of the EU. This requires particularly scrupulous attitude of 

scientists to implementation mechanisms of the social dialogue in the retail and this 

is due to the relevance of the research theme. 

Despite some quality shifts to socialization of the retail in Ukraine and its 

positive impact on the financial and economic efficiency of the brunch, the gradual 

convergence (especially on wages growing and improving its structure, 

improvement of staff motivation and social protection and social guarantees) with 

developed countries, the mechanisms of the implementation of the social dialogue 

in this scope are not perfect, they remain an important priority of the state 

regulation of the social dialogue in Ukraine. In particular, after the results of 

preconditions evaluation of implementing the principles of the social dialogue in the 

domestic retail, it is important to separate favorable macroeconomic factors and 

identify obstacles to the state regulation that will justify the weaknesses and 

disadvantages of the state policy in the investigated scope, and, therefore, to 

identify the main objectives and priorities of its state regulation. 

It is well known that the social dialogue is a scope of mutual agreements and 

arrangements between employees, employers and the state, associated with the 

functioning of the socio-economic sphere, hiring and firing of labor, remuneration 

and reproduction of labor potential and directed at social harmony providing, a high 

level and quality of working life and good financial-economic efficiency of retail 

enterprises. Obviously, the positive results of the social dialogue implementation 

are an important dominant of balanced development of the analyzed sector and the 

state economy as a whole. 

It should be noted that as the object of the state regulation, the social 

dialogue could be seen as a snapshot of economic relations in socio-labor sphere, 

which is objectively independent from understanding of these relationships by 

subjects of social dialogue, their social significance, and practice linked with work 

activity [5]. Accordingly, the state policy of formation and development of the social 

dialogue in the retail requires socio-economic and socio-labor processes to 

determine the total volume of labor functions and their differentiation in individual 

groups of performers. Thus, the totality of functional responsibilities of staff 

depends on the planned volume and structure of the turnover, on the nomenclature 

                                                           
5 5ƻǾōƴȅŀ ±Φ±Φ όнлллύ άtǊƻōƭŜƳǎ ŀƴŘ ŎƻƴǘǊŀŘƛŎǘƛƻƴǎ ƻŦ ǎƻŎƛŀƭ ŀƴŘ ƭŀōƻǊ ǊŜƭŀǘƛƻƴǎ ƛƴ ǘƘŜ ǘransitional economy 
ƻŦ ¦ƪǊŀƛƴŜέΣ IŜǊŀƭŘ ƻŦ ±ΦbΦ YŀǊŀȊ͜ƴ YƘŀǊƪƛǾ bŀǘƛƻƴŀƭ ¦ƴƛǾŜǊǎƛǘȅΤ 9ŎƻƴƻƳƛŎ ǎŜǊƛŜǎΣ ǾƻƭΦпсуΣ ǇǇΦмрн-157. 
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and quantity of additional commercial services. As the basis for separation of such 

processes in individual groups of workers should be considered a labor division that 

happens regarding separate categories and depends on the complexity and 

requirements of quality of labor activity [6]. 

Obviously, the market requires some forms of the social dialogue: the motives 

of personal advantage, readiness to take risks with a sense of personal social 

responsibility. Therefore, the state regulation of the social dialogue is perceived as 

an equal distribution of responsibility for the labor effectiveness in the branch, 

freedom limitations of which are necessary for the development of socio-economic 

and socio-labor relations [7]. 

As you know, the elements of social dialogue are: the subjects and aspects, 

objects and principles, types and levels, types and methods, which, in fact, should be 

under the state regulation. Each of these elements is important, because it creates 

or influences the systemic relationships formation, rational relationships in social 

and labor standards, and therefore - failure to achieve the main goal - a high level of 

labor life quality and because of this improvement of the economic results in the 

branch. We think that after the results of our investigation there are grounds to 

determine the barriers, factors and problematic aspects of the functioning and state 

regulation of the social dialogue in the Ukrainian retail in the form as shown in the 

Picture1. 

However, we note that the obstacles do not allow achieving the objectives of 

development of the social dialogue. As a result, problematic aspects of the 

collective-contractual regulation of the socio-labor sphere appear. At the same time, 

under conditions of the state regulation these problematic aspects raise low values 

for the social dialogue implementation, create new obstacles and increase the 

impact of negative factors. This is especially important to understand in the context 

of further improving of the system of the social dialogue state regulation in the 

domestic retail. 

However, in today's conditions of functioning retailers in Ukraine, most 

negotiations within the social dialogue rarely end successfully. Thus, the low level of 

wages and their material stimulation on the trade enterprises are conditioned by 

the small volume of activity, low financial and economic efficiency, a high level of 

distribution costs, limited purchasing power and a high tax overweight on wages. 

                                                           
6 Blank I. A. (2004) Trade management, Elga, Kyiv, Ukraine  
7 Marcin V.S. (2006) Economy of Trade, Knowledge, Kyiv, Ukraine 
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That is why, we think that the disadvantage of the state regulation is a disagreement 

policy in the socio-labor sphere with stimulation of volume increasing and raising 

the effectiveness of the economic agents functioning in the branch. 

Barriers to the functioning and state regulation of social dialogue in the 

domestic retail are, in particular, a high level of informal employment, the existence 

of involuntary part-time employment, limited practice of implementation of new 

forms of employment and work organization and social cohesion labor power in the 

sector. All that confirms the importance to deepen the undertaken by the social and 

economic organs practices of the legalization of employment and wages. One of the 

strategic objectives of the state policy of the social dialogue implementation in the 

Ukrainian retail should be the development and implementation of the special 

programs to stimulate self-employment and private business, including, for 

example, the categories of people, who return after the employment abroad. 

In 2014, the level of the population informal employment was in average 24.8% and 

in retail - 14.1%. Moreover, in 2014, as a part of the trade enterprise personnel 

42.9% comprised the employees with vocational-technical education, 18.2% - with 

secondary education. Therefore, as of 1th of January 2015, every second employee 

of the domestic trading companies did not have a higher education. 

The increase of the number of employees with only vocational-technical or 

secondary education shows the limited financial possibilities of the economic 

activity subjects to provide training, retraining and advanced training of its own 

staff. Removing this obstacle needs the state searching for the mechanisms and 

means for the retail enterprises stimulation to join enterprises of other economic 

branches and create centers of studying and skills development.  

At the same time, the labor market of Ukraine is still labor overweight. 

Moreover, the supply of labor in the retail is far from the demand for it. In 2014, the 

number of unemployed citizens who were registered at the State Employment 

Service totaled 512.2 thousand people when needed only 35.3 thousand people. 

Among the total number of registered citizens 15.5% were service and trade 

workers. We want to note, that in 2015, 1.4% of the average number of the staff of 

the trade enterprises, which we have investigated, were on leave without pay. Also 

in 2015, due to the economic reasons 7.0% of the average number of full-time 

employees was transferred to part-time. 



 

 

1
9 

Figure 1. Barriers, factors and problematic aspects of functioning and the state regulation of the social dialogue in retail in Ukraine. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Source: Proposed by the authors. 

Objects of negotiations within 

the social dialogue 
Ó wages level and its financial 

stimulation; 

Ó labor productivity and efficiency; 

Ó rational organization and regulation 

of labor; 

Ó enterprises social security; 

Ó measure of  the social responsibility 

of enterprises; 

Ó effectiveness of collective-contract 

mechanism functioning; 

Ó stability of staff and the possibility of 

its professional qualification 

development; 

Ó participation of employees in the 

capital of enterprises and decision-

making process 

Barriers and factors of the 

social dialogue complicating 

 

- insufficient institutionalization and capacity of the state 

within the social dialogue as a tool for socio-labor relations 

regulating; 

-small activity values and low financial-economic efficiency of 

the brunch due to the low purchasing power; 

- high tax pressure on wages; 

- meagre personnel professional- qualification level; 

- work-deficiency conjuncture of labor market; 

- high level of informal employment; 

- the existence of involuntary part-time employment; 

- limited practical implementation of new forms of 

employment and work organization, social cohesion of 

collective; 

- unsatisfactory growth rates of social infrastructure; 

- lower wages in trade comparing with other economic 

activities; 

- little experience and examples of projects from social 

entrepreneurship; 

- "weakness" of law and motivation for conclusion of 

collective agreements; 

- low efficiency and  possibility of trade unions; 

- lack of professional and educational conditions for self-

realization and staff development 

Subjects (problematic aspects) 

of the collective-contractual regulation of the 

socio-labor scope 
 

- insufficient provision of the state guarantees of 

employment rights and opportunities; 

- low level of real wages of employees; 

- unequal distribution of collective earnings; 

- low availability of enterprises by intellectual and human 

resources; 

- usage of inefficient forms of work organization; 

- lack of proper social control, based on social norms and 

encouraging  normative behavior; 

- inappropriate social protection of workers; 

- bad social and psychological climate; 

- failure in complying with labor laws, working conditions 

and collective labor agreements; 

- reduction of employee motivation in vocational 

qualification development; 

- low staff interest in the activity results of the enterprise; 

- rationality infraction of organizational management 

structure 
 

Negative effects of the barriers  and problems 
- falling of the quality level of labor life; 

- decrease of labor productivity and increase of social tension in trade; 

- rate down of social protection and social guarantees; 

- conditions worsening of social insurance system development and pension provision; 

- deterioration of mutual level, moral and ethical standards, labor discipline; 

- reduction of the labor automatization and mechanization; 

- the letdown of effectiveness of the system of employee participation in profits through equity capital; 

- reduction of the possibility of training, retraining and skills development; 

- falling of the workers culture quality, ethics and aesthetics services; 

- worsening of socio-labor relations system-structural characteristics in trade   
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The result of these trends was the increase of the loss of working time at 

trade enterprises - in 2015, their level was 1.7%, which is 0.3% more than in the 

previous year. In particular, in 2015, each trade employee, who was on leave 

without pay, did not work on average 220 hours, and because of the transfer due to 

economic reasons to part-time - in average 255 hours. It indicates that at the retail 

enterprises, the volume of intellectual and human potential is not used in full, there 

are infractions of the trade-technological processes continuity, the rhythm of work, 

and there is no consistency of interests of all social dialogue participants. The state 

authorities should also make appropriate efforts to remove this barrier. 

However, there are other problematic issues, the solution of which is possible 

within the framework of the social dialogue implementation at the national retail 

(e.g. low wages) (Table. 1). 

Hence, in 2014 the average monthly salary of one staff member in trade 

totaled 3439 UAH, which is by 429 UAH (14.3%) more than in 20138. Therefore, 

during the 2007-2014 the size of an average monthly wage of trade workers was 

lower than the average value in Ukraine, confirming lower wages and consequently 

the low social responsibility on the part of employers in this issue within the social 

dialogue. This does not encourage employees to do effective work, improve its 

quality, labor activity and self-development. 

However, there are other barriers to the state regulation of the social 

dialogue in the retail in Ukraine. The failure of labor laws norms, conditions of 

collective and labor agreements are also the problematic aspects of the social 

dialogue that prevent the functioning of the collective-contractual regulation 

mechanism in the domestic retail. Using imperfection of low enforcement 

mechanisms in the system of labor relations, the leaders of trade enterprises found 

many informal means to minimize the labor costs. In particular, the practice of fixed-

term contracts, which is often implemented, allows minimizing the cost of a trade 

enterprise on reducing headcount and if it is necessary on reducing workplaces 

quantity. 

 

 
                                                           
8 The official site of government service of statistics (2016), retrieved from: http://www.ukrstat.gov.ua 
(Accessed 20 March 2016) 
 

http://www.ukrstat.gov.ua/
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Table 1. The average monthly wage of employees in trade* and in economy of Ukraine in 2007-2014, 

(UAH).  

 

Indicators 

Years Growth rates 

2007 2008 2009 2010 2011 2012 2013 2014 

2014 

/ 

2007 

2014 

/  

2010 

The average wage of one staff member 

  - for month 1024 1514 1565 1874 2339 2696 3010 3439 3,4 1,8 

  - for one 

paid hour 
6,75 9,53 10,70 12,48 14,11 17,29 19,23 22,56 3,3  1,8 

Average 

monthly 

wage per 

employee in 

full-time 

equivalent 

1055 1582 1770 2006 2500 2851 3175 3699 3,5 1,8 

The average monthly wage in Ukraine  

  - for staff 

member 
1351 1806 1906 2239 2633 3026 3265 3480 2,6 1,6 

  - for 

employee in 

full-time 

equivalent 

1446 1885 2064 2389 2765 3171 3423 3696 2,6  1,5 

*including car repairs, household goods and personal consumption 

Source: Compiled by the authors based on the source: [9]. 

 

Together barriers and problematic aspects lead to difficult negative effects of 

the functioning and state regulation of the social dialogue in the retail. The harmful 

influence of barriers and functioning problems in the social dialogue state regulation 

in the retail is also the deterioration of conditions of the social insurance and 

pension provision development. For example, in the retail, such problems, as the 

functioning of the insurance funded pension system, correlation of the social 

guarantee level with the size of paid contributions, the inclusion to the general 

social insurance system of new types of insurance (unemployment, accidents, 

occupational diseases), personification of paying an employee pension contributions 

for the whole working period, the implementation of the new valorizating principle 
                                                           
9 Rousseau J.- J. (2001),  On the social contract, or principles of political rights, Cambridge 
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in the correlation of the average pension to the average wage and the final 

abolishment of the current system of the social insurance are still unresolved. 

 

Conclusions. After the research, the obtained results prove that the current 

main barriers, implementation factors and problematic aspects of the complication 

of the state policy on the social dialogue implementation in the Ukrainian retail are 

systematic and they include: an insufficient institutionalization and possibilities of 

the state within the social dialogue, small business volumes and low financial and 

economic efficiency of the branch because of the small purchasing power of the 

population, the high tax pressure on wages, an insufficient professional and 

qualification level of staff, work-shortage conjuncture of labor market, a high level 

of informal employment and the existence of involuntary part-time employment, 

the limited practice of introduction of the new employment forms and work 

organization, social staff consolidation, unsatisfying  development rates of social 

infrastructure, little experience and examples of social entrepreneurship projects, 

"weakness" of law and motivation to conclude collective agreements etc. 

At the same time, their removal needs the development and implementation 

of an effective system of the state regulation with activities directed at improving 

the socio-labor scope regulation mechanisms and providing accordingly higher 

economic efficiency of labor and financial-economic results of the retail as an 

important sector of the national economy. 

Further improvement of the state policy on the social dialogue development 

in the retail in Ukraine is a difficult process that depends on many factors and 

complex support from the employees, trade unions, employers and their 

associations, public authorities. 
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FUNCTIONAL AND SUBJECTIVE INTEGRATION  
IN THE SYSTEM OF THE IMPLEMENTATION 

 OF THE MECHANISMS  
AND INSTRUMENTS OF THE STATE POLICY  

ON SOCIAL DIALOGUE DEVELOPMENT: FIELD ASPECT 
 
Abstract. The analysis of the preconditions for the implementation of social dialogue in the retail trade of 
Ukraine revealed such weaknesses, which stay the key targets for government to eliminate. These are 
endorsing and supporting social initiatives of employees, increasing the level of their social protection, 
preserving and accumulating human and social capital, launching advanced staff incentive programs, 
developing social security floor due to the economic growth of the enterprises, enhancing corporate social 
responsibility, providing intellectualization and quality of labor potentialand sustaining labor rights, 
generating employment opportunities along with improving the system of qualification training in accordance 
with market requirements. Using methods of Data envelopment analysis (DEA) and regression analysis 
(information base were indicators of labor economics and implementation of social dialogue in the retail, 
chosen separately in the context of social and economic role of the sector, the effective functioning of retail 
businesses and job satisfaction) formed model regression equations, regression coefficients independent 
variables, which characterize the level of influence of individual factors on the main priorities of the state 
policy dissemination of social dialogue in the retail trade in Ukraine. This allowed a more reasonable and 
rational approach to the mechanisms and instruments of the state policy in the analyzed field and prove that 
to improve employment there are such tools as institutional and legal, organizational, economic, financial and 
investment mechanisms; improve efficiency and productivity - social, motivational and organizational and 
institutional mechanisms; improve the quality and motivation - social, psychological, economic and resource 
and information-analytical mechanisms. 

 

Introduction. The social dialogue, in the course of the formation of different 

models of the country, its economy sectors and society development is always 

important. This is because it concerns the processes, where mainly the problems of 

labor quality improvement, labor activity, social security and intellectual creative 

work determine the results of the functioning of all the subjects of social and 

economic relations. It is reasonable to consider the social dialogue as a 

phenomenon, which reflects the level of providing system and structural and 

balanced formation of favorable social and labor environment. Present day 

dynamism of economic relations only underlines the significance of the social 
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dialogue and its development, testifies the importance of the utilization of the 

mechanisms and instruments of government regulation.   

Modern theories of government regulation on the social and labor sphere are 

based on and are oriented towards integrity and dependence of all the levels of 

society. Social and economic spheres are interconnected. For ensuring rapid 

progress of economy, it is necessary to work out and implement the mechanisms to 

establish strong and efficient interconnections between them. Consequently, the 

usage of the social dialogue in this way becomes one of the prerequisites for 

ensuring an efficient state policy on economic development. All that support the 

tendencies of the establishment of modern government regulation, where an 

important object is the social dialogue, within the framework of which, it is possible 

to solve a great amount of economic and social problems on the national or other 

level of importance. It is particularly important to employ a rational approach to the 

formation of the mechanisms and instruments of the social dialogue realization in 

the retail trade. The retail trade as an economic sector is the most numerous in 

terms of quantity of economic entities and has significant influence on the internal 

market development, meeting consumer needs of population and the level of the 

social life quality. 

It should be noted that the achievement of desired results through the social 

dialogue is a long process and therefore it should be strategic and take into account 

a large quantity of peculiarities at different levels of implementation. In addition, 

the realization of strategic priorities presupposes the justification of the 

implementation of specific measures, which should not be separate but complex 

ŀƴŘ ŦƻǊ ǘƘƛǎ ǇǳǊǇƻǎŜΣ άǘƘŜ ǘǊŜŜ ƻŦ ƻōƧŜŎǘƛǾŜǎέ ƛǎ ƧǳǎǘƛŦƛŜŘ ŀŎŎƻǊŘƛƴƎ ǘƻ ǘƘŜ ǇŀǊǘƛŎǳƭŀǊ 

mechanisms and tools. It is important to carry out government regulations on the 

sufficient information and analytical base. That is why DEA and regression analysis 

were conducted at the state level as well as at the levels of employer and employee. 

The information base of the analysis in the temporal dimension were the data of 

how the social dialogue was realized in the retail trade in terms of enterprises and 

regions of Ukraine (Table 1.). 
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Table 1. The multitude of indicators of inputs and outputs for estimating the state of the social 

dialogue realization in the retail trade in Ukraine 

tŀǊŀƳŜǘŜǊǎ όƛƴŘƛŎŀǘƻǊǎύ ƻŦ άƛƴǇǳǘέ 
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Õ level of wages-fund in the retail commodity turnover, % (ͻ1.1); 

Õ number of employees per unit of trade space, p./100 ͣ 2 (ͻ1.2); 

Õ number of staff members per trade enterprise, p. (ͻ1.3); 

Õ capital-labor ratio of trade enterprises, thousand hrn/per. (ͻ1.4);,  

Õ coefficient of layoffs in trade (ͻ1.5); 

Õ level of meeting the demand for workforce in trade, % (ͻ1.6); 

Õ proportion of employed citizens that are not involved in labor 

activity in trade, % (ͻ1.7); 

Õ monthly average nominal salary in trade, UAH, (ͻ1.8); 

Õ propotrion of trade enterprises in the total number of enterprises 

that employ less than 5 people, % (ͻ1.9); 

Õ availability of goods per an employee in trade, thous., hrn/per. 

(ͻ1.10); 

Õ coefficient, showing how the index of labor productivity outruns 

the index of the average annual salary in trade (ͻ1.11); 

Õ retail commodity turnover  per capita, hrn (ͻ1.12); 

Õ availability of retail trade network for population per 1000 people, 

units (ͻ1.13); 

Õ investment in main capital per capita in trade, hrn (ͻ1.14); 

 

The level of 

population 

employment in 

trade, % (ͯ1) 

 

 

Ø share of men, % (ͻ2.1); 

Ø share of young people (up to 35), % (ͻ2.2); 

Ø share of workers who have upgraded their skills or taken training 

this year, % (ͻ2.3); 

Ø  number of employees per one facility trade (ͻ2.4); 

Ø coefficient of recruitment staff turnover  (ͻ2.5); 

Ø coefficient of firing staff turnover (ͻ2.6); 

Ø number of employees per unit of trade space, peop./100ͣ2 (ͻ2.7); 

Ø proportion of managerial staff % (ͻ2.8); 

Ø ratio of main working hours to afterhours (ͻ2.9); 

Ø share of employees with higher education, % (ͻ2.10); 

Ø share of working pensioners, % (ͻ2.11); 

Ø share of extra wages fund, % (ͻ2.12); 

Ø share of incentive and compensation payments, % (ͻ2.13); 

Ø share of employees covered by a collective agreement, % (ͻ2.14); 

Ø working time fund, per.-hour. (ͻ2.15); 

Ø coefficient of the efficiency of working time fund usage (ͻ2.16); 

Ø level of salary in the income of an enterprise, % (ͻ2.17) 

 

Labor Productivity 

in the retail trade, 

thous. hrn/per.. 

ό2ͯ) 

 

 

Monthly average 

salary in the retail 

trade, hrn (ͯ 3) 

 

 

Source: Proposed by the authors. 

 

Macroeconomic 

ʄicroeconomic 
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According to the methodology of DEA, the social dialogue is a system with the 

ǇŀǊŀƳŜǘŜǊǎ ƻŦ ΨƛƴǇǳǘΩ όǊŜǎƻǳǊŎŜǎύ ŀƴŘ ΨƻǳǘǇǳǘΩ όŜŦŦƛŎƛŜƴŎȅ ƻŦ ǘƘŜƛǊ ǳǎŀƎŜύΦ ¢ƘǳǎΣ ǘƘŜ 

function of the analysis is aimed at raising the integral level of the quality of an 

ΨƻǳǘǇǳǘΩ ŎƘŀǊŀŎǘŜǊƛǎǘƛŎ ƻŦ ǘƘŜ ǎǘŀǘŜ ƻŦ ǘƘŜ ǎƻŎƛŀƭ ŘƛŀƭƻƎǳŜ ǊŜŀƭƛȊation. Besides, the 

DEA predicts on the basis of formalized presentation of the social dialogue 

implementation on the assumption of substantial selection of input and output 

parameters of the structure of an integral efficiency indicator in the form of the 

ratio of a particularly weighted additive set of output system characteristics ( iͯ, 

)  όŀǎ ΨƻǳǘǇǳǘΩ ƛƴŘƛŎŀǘƻǊǎ ǿŜǊŜ ǎŜƭŜŎǘŜŘΥ όмύ ǘƘŜ ƭŜǾŜƭ ƻŦ ŜƳǇƭƻȅƳŜƴǘ ƛƴ ǘǊŀŘŜΤ 

(2) productivity of labor in retail trade; (3) average monthly salary of an employee in 

ǊŜǘŀƛƭ ǘǊŀŘŜύ ǘƻ ǘƘŜ ǎŜǘ ƻŦ ΨƛƴǇǳǘΩ ǇŀǊŀƳŜǘŜǊǎ (ͻk, )  ς 14 indicators of labor 

economics and the social dialogue implementation in the sphere of the retail trade 

in terms of regions of Ukraine and 17 indicators ς according to retail trade 

enterprises. 

The employed method of DEA allowed us to form the model of regression 

equations, created by main factors that influence the condition of the social 

dialogue implementation in the retail trade of Ukraine and also to assess the level of 

dependency on them (Figure 1). Obviously, it will allow approaching to the 

determination of directions, mechanisms and instruments of the state policy in the 

analyzed sphere more rationally. 

 

Figure 1. The model of regression equations to assess the state of the social dialogue 

implementation in the retail trade in Ukraine 

1ͯ Ґ лΣолͻ1.1 Ҍ лΣссͻ1.2 Ҍ лΣсоͻ1.3 ς лΣмуͻ1.5 + 

лΣоуͻ1.13 ς лΣопͻ1.14 

 

ͯ Ґ ͟1 1ͯ Ҍ ͟2 2ͯ Ҍ ͟3 3ͯ 

2ͯ Ґ мΣолͻ2.2 Ҍ мΣстͻ2.3 Ҍ лΣуоͻ2.4 Ҍ мΣтрͻ2.5 Ҍ мΣлмͻ2.7 

Ҍ лΣсоͻ2.8 Ҍ лΣпнͻ2.9 Ҍ лΣррͻ2.10 ς нΣффͻ2.13 ς нΣнуͻ2.14 

ς лΣнрͻ2.16 Ҍ лΣпнͻ2.17 

3ͯ Ґ лΣппͻ2.2 Ҍ лΣтлͻ2.4 Ҍ лΣпоͻ2.5 ς нΣмлͻ2.7 + 

лΣплͻ2.10 Ҍ мΣрлͻ2.15 Ҍ лΣотͻ2.17 
 

where, y ς is an integral coefficient of the social dialogue implementation in the field; iͯ - indicators of labor 
ŜŎƻƴƻƳƛŎǎ ŀƴŘ ǘƘŜ ǎƻŎƛŀƭ ŘƛŀƭƻƎǳŜ ƛƳǇƭŜƳŜƴǘŀǘƛƻƴ όǇŀǊŀƳŜǘŜǊǎ ƻŦ άƻǳǘǇǳǘέύΤ  ͻk - indicators of labor 
economics and the social dialogue implementation (parameters ƻŦ άƛƴǇǳǘέύΤ k ς coefficient of the weight of 
the parameters of the social dialogue implementation in the field. 
Source: Compiled by the authors. 

 

ni ,1=

mk ,1=
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It should be noted that this three-vector model reflects as well as proves the 

assumption as to practicability and promising outlooks of the selection of main 

strategic priorities of the country in ensuring efficiency of the policy on the social 

dialogue implementation in the retail trade. 

We want to mention that there is a significant positive influence on the social 

dialogue implementation in the retail trade in terms of Ukrainian regions of such 

factors as the number of employees per unit of trade space (regression coefficient 

was 0.66), the number of permanent employees per one trade enterprise (0.63), 

availability for the population of the network of the retail trade per 1000 people 

(0.38), the level of payroll fund in the retail turnover (0.30).  

{ǳŎƘ ŦŀŎǘƻǊǎ ŀǎ ƛƴǾŜǎǘƳŜƴǘ ƛƴ ǘƘŜ ŦƛȄŜŘ ŎŀǇƛǘŀƭ ǇŜǊ ŎŀǇƛǘŀ ƛƴ ǘǊŀŘŜ όάƳƛƴǳǎέ 

лΦопύΣ ŎƻŜŦŦƛŎƛŜƴǘ ƻŦ ƭŀȅƻŦŦǎ ƛƴ ǘƘŜ ǘǊŀŘŜ ŜƴǘŜǊǇǊƛǎŜǎ όάƳƛƴǳǎέ лΦмуύ ƘŀǾŜ ƴŜƎŀǘƛǾŜ 

influence on the efficiency of the state policy on the social dialogue implementation 

in the retail trade. We want to state that obtained results suggest low efficiency and 

volume of investments and legal assistance of labor employment in the sphere of 

the retail; otherwise, one can observe a direct connection between investment and 

the increase of financial and economic as well as social efficiency of business. 

However, this cannot be observed, and reciprocal dependency is explained by the 

heavy load and low demand for workforce, low level of labor motivation in the retail 

trade. State administrative bodies and other subjects of the social dialogue should 

pay more attention to it.  

Obviously, the efficiency of the state policy on the social dialogue 

implementation in the retail trade is influenced by a complex of other factors, 

especially quality ones, which cannot be considered econometrically due to the 

objective reasons. They are the conditions of material and technical ensuring of 

labor, its motivation and efficiency, meeting the demand for workforce, the level of 

employment and business self-activity of population etc. Therefore, we can 

conclude that at present, state administrative bodies pay insufficient attention to 

the implementation or are not able to use effectively the instruments of the social 

dialogue in solving problems of the improvement in working conditions, the increase 

of the wages-fund and the level of labor remuneration, social security improvement, 

promotion of enterprise initiatives of population in the retail trade and related 

economic activities. 

With the help of the obtained results, one can single out the regions of 

Ukraine where the efficiency of the state policy on the social dialogue 

implementation in the retail trade is high (efficiency coefficient f = 1) and the 

regions with low level of the efficiency of regulation (efficiency coefficient f > 1). To 
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such regions belong (picture 3): Khmelnytskyi (f = 6.92), Luhansk (5.41), Cherkasy 

(1.24),  Lviv (1.22),  Donetsk (1.21), Sumy (1.20), and also Mykolaiv, Kharkiv, 

Dnipropetrovks, Poltava, Kirovohrad, Kyiv, Zhutomyr regions and the city of Kyiv. At 

the same time, the state policy on the social dialogue implementation in the retail 

trade is effective in such regions of Ukraine as Vinnytsia, Volyn, Zakarpattia, 

Zaporizhia, Ivano-Frankivsk, Odessa, Rivne, Ternopil, Kherson and Chernivtsi. 

It is evident that macroeconomic aspect reflects general state of the social 

dialogue implementation, but the retail trade as a type of economic activity has 

significant peculiarities and consequently, state administrative bodies must consider 

them.  

Thus, it was proven, that the most significant microeconomic factors, which 

have positive effects on the improvement of the efficiency of the state policy on the 

social dialogue realization in the retail trade are turnover of recruitment staff 

(regression coefficient amounted to 1.75), the level of staff training (1.67), the 

proportion of young people (up to 35 years) (1.30), the number of employed per 

unit of trade space (1.01) and per trade facility (0.83), the proportion of managerial 

staff (0.63), employees with higher education (0.55), working pensioners (0.53), 

ratio between main working hours and afterhours(0.42), the level of salary in the 

income of an enterprise (0.42) (table J.2 Appendix J). Therefore, thanks to the 

improvement of these parameters because of the social dialogue implementation, 

one can ensure the increase of the labor productivity in the field, which, we consider 

an important criterion of the socio-economic efficiency in the social and labor 

sphere.   

At the same time, efficiency of the state policy on the social dialogue 

realization in the retail trade enterprises is undermined by shares of incentive and 

ŎƻƳǇŜƴǎŀǘƛƻƴ ǇŀȅƳŜƴǘǎ  όάƳƛƴǳǎέ нΣффύΣ ŜƳǇƭƻȅŜes covered by a collective 

ŀƎǊŜŜƳŜƴǘ όάƳƛƴǳǎέ нΣнуύ ŀƴŘ ƳŜƴ όάƳƛƴǳǎέ лΣомύΣ ŜŦŦƛŎƛŜƴŎȅ ƻŦ ǘƘŜ ǳǎŀƎŜ ƻŦ 

ǿƻǊƪƛƴƎ ǘƛƳŜ ŦǳƴŘ όάƳƛƴǳǎέ лΣнрύΦ ²Ŝ ǿŀƴǘ ǘƻ ƳŜƴǘƛƻƴ ǘƘŀǘ ǎǳŎƘ ǊŜǎǳƭǘǎ ƛƴŘƛŎŀǘŜ 

low efficiency of the state policy on the social dialogue implementation, because, 

otherwise the increase in the shares of incentive and compensation payments, 

employees, covered by the collective agreement and effective usage of working 

time fund should ensure the improvement in the quality of labor in the analyzed 

field. 

According to the results of the DEA we can single out positive factors that 

influence the state policy on the social dialogue implementation in the retail trade 

(working time fund (regression coefficient was 1.50), the number of employed 

workers per trade facility (0.70), the proportion of youth (up to 35 years) (0.44), the 
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turnover of recruitment staff (0.43), the share of employers with higher education 

(0,40), the level of the salary in the income (0.37) and negative (the number of 

employees per unit of tradŜ ǎǇŀŎŜ όάƳƛƴǳǎέ нΦмлύύ όǘŀōƭŜ WΦоΦ !ǇǇŜƴŘƛȄ WύΦ IƻǿŜǾŜǊΣ 

this list of factors does not suggest sufficient effectiveness of the state policy, which 

in the course of implementation would focus more on important needs of 

employees in the trade sector. Here the improvement of motivation, efficiency and 

qualification of labor, ensuring labor security and rejuvenation of the staff are 

meant.  

From the methodical point of view there is a possibility to single out retail 

trade enterprises, where the social dialogue implementation is high (efficiency 

coefficient f = 1) and consequently, their activity can be presented as a guide for 

enterprises (efficiency coefficient f > 1), where the social dialogue is less effective. 

(Table 2.) 

It should be noted that in the sphere of the retail trade an effective utilization 

of the mechanisms and instruments of the social dialogue implementation is 

conditioned by a range of peculiarities (in comparison with other kinds of economic 

activity). We think that with the help of the results of the analysis one can 

determine such important directions of realization and development of the social 

dialogue in the national retail trade. The directions are an increase of the complex 

employment of population in the field, improvement in productivity and efficiency 

of labor, formation of a higher level of motivation and quality of labor life (table 3). 

The study of these issues requires an implementation of appropriate mechanisms by 

the state bodies. Thus, for employment in the retail trade, the mechanisms are as 

follows: institutional and legal, organizational and economic, financial and 

investment. 

Nowadays the social dialogue is an important institution of socio-economic 

and labor relations in the retail trade, which can reconcile the interests between its 

individual participants and ensure mutual communication in the process of 

achievement of common aims. Besides, such functions of the social dialogue should 

be fulfilled by an institutional and legal mechanism, which combines a large set of 

regulated procedures and rules. Within the framework of these rules and 

procedures, it is possible to adopt legally correct, partner and socio-oriented 

management resolutions and thus effectively coordinate the efforts of the social 

dialogue subjects. It is important that the country with the help of this mechanism 

can ensure a high level of the control over all the commitments concerning labor 

employment made by the parts of the social dialogue and directly coordinate their 

actions. 



SYSTEM TRANSFORMATIONS OF THE NATIONAL ECONOMY: CHALLENGES AND EXPECTATIONS 

University of Economy in Bydgoszcz, Publishing House 

 

 

30 

Table 2. Directions, mechanisms and instruments to implement the state policy on social dialogue 
development in the retail trade. 

 
Source: Compiled by the authors. 

ensuring an increase in complex 

employment of population 

improving productivity and 

efficiency of labor 

formation of high labor 
motivation and quality level of 

labor life 
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organization and economic, 
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State and private partnership 

of trade employees in the sphere 
of employment 

 

Regulatory procedures of 
Institutional guaranteeing of 

labor market functioning in the 
retail trade. 

Business-projects on 
development of self-employment 

and socially meaningful trade 
business 

Social partnership with the 
subjects of labor market 

infrastructure in the retail trade 

 

Resource support of the 
integration of the trade subjects 

into the social dialogue 

Establishing loyal relationships 
and equal partnership between 
the subjects of labor market in 

the retail trade sphere 

Modernization of the system of 
collective negotiations and 

setting of   labor disputes in the 

retail trade. 

Partnership of parties when 
creating competitive workplaces 

in the retail trade  
 

Alternative and non-standard 
forms of employment of retail 

trade employees. 

Socialization of innovative 
activity of the retail trade 

subjects 

 

Social responsibility for salary 
regulation in the retail trade 

sector 

Interfunctional cooperation of 
efforts aimed at modernization of 

technologies of labor and rest 

organization in the retail trade 

 

Interests reconciliation of 
motivation of labor in formation 

and utilizing the capital of the 
field 

Interactivity of the parties of 
the social dialogue with 

economic sectors in order to 
program or standardize social 
maintenance in the retail trade  

Communicative cooperation 
concerning monitoring of retail 

trade labor 

Institutionalization and joint work 
of the social dialogue parties 
concerning the participation of 

employees in the field capital 
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To cover a wider range of problems of social and labor relations, it is 

necessary for state administrative bodies to apply an organization and economic 

mechanism. Thus, an organization component will ensure an active part of the 

country, employers, employees and their trade unions in the social negotiations and 

an economic component will coordinate the principles of economic efficiency and 

social responsibility among them in order to realize socio-economic individual and 

social needs. An appropriate combination of organization and economic approaches 

to the implementation of the policy on social dialogue development in the retail 

trade will provide, in our point of view, a balanced method of solving employment 

problems of the population, constructive combining of economic resources of the 

agents of the dialogue and rational distribution of their responsibility for breaking 

agreements. 

We want to note that the study of the mechanisms of an institutional 

stimulation of the social dialogue in the retail trade, particularly in the formation of 

the national regulatory framework of the social dialogue from field perspective, 

comes to the following conclusions. Generally, in Ukraine since its independence, 

the legal basis for the organization of the social dialogue has been formed. The legal 

provision and regulation of the social dialogue in Ukraine are carried out in 

accordance with the statutes of the Civil Code of Ukraine and the Labor Code of 

Ukraine, Laws of Ukraine "On Trade Unions, their rights and guarantees", "On the 

employers' organizations", "On labor remuneration", "On state social standards and 

state social guarantees", "On collective deals and agreements", "On the procedure 

for settling collective labor disputes", "On social dialogue in Ukraine", the General 

agreement on regulating the basic principles and norms of social and economic 

policy and labor relations in Ukraine during 2010-2012, other law and statutory 

instruments with corresponding meaning. 

Short-term prospects may be determined by the incorporation of the positive 

experience of the following countries into the system of the social dialogue in the 

retail trade in Ukraine: 

ς  Belgium, in the context of organization of more effective work of the National 

tripartite social and economic council (according to this model, the members 

of the Council should deal only with making decisions, main work should be 

performed by highly qualified specialists of Council Secretariat); 

ς France, in the context of expanding the circle of participants in the social 

dialogue by involving in it civil organizations and various groups of citizens 



SYSTEM TRANSFORMATIONS OF THE NATIONAL ECONOMY: CHALLENGES AND EXPECTATIONS 

University of Economy in Bydgoszcz, Publishing House 

 

 

32 

(implementation of this approach increases the representation of the third 

sector in the development of the social dialogue system in trade, expands the 

social base and increases the legitimacy of decisions ); 

ς  Germany, (experience of formation and functioning of councils of retail trade 

enterprises, which in some cases carry out autonomous fee policy); 

ς  Eastern and Central Europe countries (experience of creating additional 

tripartite bodies that substantively deal with individual issues at the sectoral 

level: social policy, employment policy, economic policy, wages, labor laws, 

labor safety, social protection, education and vocational training in the retail 

trade and other issues. 

 

It is well-known, that the realization of the state policy requires sufficient 

financial and investment provision. In the retail trade, the formation of financial and 

investment contacts should be linked with the guarantee of the development and 

expansion of the spheres of labor employment of population. What we mean is that 

using this mechanism, on the one hand will ensure effective solving by the country 

of a range of socio-economic problems connected with the increase of population 

employment, because nowadays the bodies of the country are not able to do this 

without assistance. On the other hand, it will improve the structure of employment 

and labor remuneration in the retail trade. However, such a collaboration between 

the country and other parties of the social dialogue should not be limited to carrying 

out a particular range of tasks, on the contrary, it has to improve constantly and 

extend boundaries. 

The realization of the defined mechanisms in the state policy on the social 

dialogue implementation for ensuring an increase of the complex employment of 

population in the retail trade needs careful selection and combination of its tools. 

To the tools of this direction primarily belong: state and private partnership, 

regulatory procedures, business projects, social partnership, and diversification of 

the resource availability. 

The selection of these tools is explained by the fact that the obligation to 

create conditions for conducting efficient dialogue in the sphere of labor, to reach a 

consensus, to maintain social cohesion in the process of elaboration and 

implementation of the employment policy in the field is imposed on the country. 

The solution to this situation can be connected with using the possibilities of state 

and private partnership. However, legal regulation to increase the number of 
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participants of the social dialogue within the framework of state and private 

partnership in the retail trade is necessary. Particularly, it is necessary to open up 

new possibilities for private employment agencies, labor migrants, tripartite 

commissions and bodies of social partnership.   

We think that it is important to activate the work of state administrative 

bodies concerning legalization of private employment agencies in the socio-labor 

relations, giving them legal status of employers. This will help to make more quality 

selection and provide retail trade enterprises with skilled staff. 

It is vital to improve regulatory procedures of institutional ensuring the 

functioning of labor market in the retail trade. Hence, the country has to have an 

obligation to stimulate the creation and development of representative structures 

for the participation in the social dialogue. We think that in the retail trade, the 

primary purpose for state administrative bodies is to initiate an establishing of 

tripartite socio-labor commission and tripartite socio-economic consultation forum 

in order to prepare recommendations according to the state programs on 

population employment reform and to build closer labor relationships among bodies 

of executive authority, employers and employees.  

We find it reasonable for higher bodies of executive authority to support the 

functioning of Consultation council of the trade sphere entrepreneurs and 

Consultation council of trade employees, which can participate in the preparation of 

law and stationary resolutions. Taking into account a considerable share of informal 

and non-standard forms of employment of the population in the retail trade, it 

becomes possible for national federations, which will represent peopleΩs interests to 

establish and develop (e.g. the federation of street vendors, domestic workers). In 

addition to that, every year at the national and local levels, it is reasonable to 

organize social dialogue forums in order to determine and form close partner 

positions including in the retail trade and coordinate modern peculiarities of labor 

relations in the state legislation.  

Productivity and efficiency of labor at the retail trade enterprises are strongly 

dependent on social factors of inner and outer character. Together with dynamism 

of economic operations, the social integration of an enterprise only strengthens. 

Under such circumstances, the state system should be oriented at the formation of 

an optimal model of rapprochement of positions of the subjects of the labor sphere. 

In our opinion, the efficiency of this state policy on the social dialogue development 

in the retail trade will be confirmed by adopting new approaches to the formation of 
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socio-economic relations, the combination of social interests, the solution to social 

problems. Thus, the countryΩs innovations in the social sphere can have a positive 

effect on the social capitalization of the subjects of trade business, improving 

motivation for elaboration and putting into practice new knowledge, development 

of the forms of collaboration with innovative active enterprises.  

We want to mention that social innovations will contribute to the growth of 

the retail trade and allow the retail trade enterprises to fulfil their social function, 

enable them to develop new products and directions, establish loyal links between a 

seller and a customer. An important thing is that social innovations are aimed at 

activating intellectual, creative skills and promote opportunities of all the members 

of civil society, which allow improving the quality of labor life, social responsibility, 

partnership, and information links. 

Nowadays one of the most crucial factors of successful social negotiations and 

consultations is the motivation of their participants, especially it concerns the staff, 

that have limited access to the distribution of labor results, legal ability to raise 

questions of major changes in socio-labor and economic spheres. Therefore, we 

think that an important direction of the state policy on the social dialogue 

development in the retail trade is the formation of high motivation of labor and the 

level of labor life quality. Consequently, it is urgent to employ social and 

psychological, economic and resources, information and analytical mechanisms and 

thanks to them the process of determination and rapprochement of the positions 

contributes to the formation of mutually beneficial relationship, activates the 

adoption of resolutions, ensures all the prerequisites to improve social and 

economic activity. 

Hence, a social and psychological mechanism takes into account factors of 

responsibility, objectivity, decency, adherence to principles, which are common for 

the parties of the social dialogue and reflect their attitude to the labor motivation 

and the labor life quality.  In the retail trade, where interpersonal connections are 

clearly expressed, making decisions to the extent of emotional and psychological 

stableness has special meaning and they often become crucial for enterprises in 

ensuring and supporting higher level of consumersΩ loyalty.  

Today the country possesses all means of psychological control over social 

behavior of population and in the period of modern technologies, it should only 

improve them. Through the retail trade sphere, it is possible to practice the 

implementation of programs on limitation of import goods purchase, reduction of 
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the volume of alcohol and tobacco goods consumption. Besides, only within the 

boundaries of the social dialogue, it is possible to successfully implement measures 

of an effective monitoring of psychological perception of the social innovations in 

the sphere of labor economics. 

As an addition to the realization of these tasks, there are appropriate tools of 

an economic and resource mechanism, which is aimed at activating the social 

dialogue development, improvement of its resources support. In other words, in the 

retail trade there has to be programs to improve labor and rest organization, to 

encourage creative and intellectual labor activity, to introduce information 

technologies in the social life of staff. Along with that, the actions of the country 

must contribute to their realization and when achieving a huge success ς popularize 

them in other sectors of economy.  

The social dialogue is a means of information exchange and utilizing of an 

information and analytical mechanism, which guarantees its reliability, usefulness, 

target orientation and so on. When dealing with improving in labor motivation, the 

country must stimulate the establishment of steady partner connections of the 

retail trade enterprises with economic entities of other sectors of economy in order 

to increase opportunities and implement the programs of such a mechanism.  

We regard establishing of social communication with the employees of the 

retail trade enterprises as a way of achieving joint responsibility for increasing the 

level of labor remuneration, improvement of its structure through the introduction 

and implementation of the regulations of the field fee agreement. It is important to 

put into operation in the state management system a single fee network of the 

labor remuneration, provide gradual establishment of its interqualified 

differentiation, taking into consideration distinctions in the complexity and 

responsibility for carrying out work. What is good, that it will help to increase the 

level of labor legalization in the retail trade, intellectualize and fairly remunerate the 

work, and therefore motivate. 

Considering global tendencies of labor market development within the 

boundaries of the social dialogue implementation in the retail trade, an 

interfunctional cooperation of efforts to realize innovative technologies in the 

employment and labor and rest organization becomes more and more important.  

Thus, a high level of functionality of information and analytical employment system 

lets the retail trade enterprises adjust better to the market conditions, constantly 

follow the level of staffΩs qualification, standardize labor processes, predict the 
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consumersΩ needs for social security, and all of that comprises important features of 

labor motivation and the labor life quality.    

Besides, this system allows effective defining the optimal conditions of work 

and rest, rational approach to an active adoption of tools for improving labor 

efficiency, efficacious distribution of obligatory expenses on personnel and work. 

Hence, the role of the social dialogue and the state policy on its implementation will 

be proven by the rate of adopting of coordinating resolutions concerning the usage 

of technological operations of labor activity accounting. 

In addition, in the context of technological development, it is essential to 

reconcile the interests of the labor motivation of enterprises as to quality 

workplaces and of the country as to employment, formation and using intellectual 

capital of the field. It is important for state administrative bodies in the retail trade 

sphere to succeed in guaranteeing the growth of the demand for the results of 

intellectual activity, in capitalizing the intellectual property market and overcoming 

problems with preparations and developing professional and qualification skills of 

personnel. 

Interactivity of the parties of the social dialogue with sectors of financing, 

insurance and banking business is important for the implementation of programs 

and standards of social maintenance and guarantees in the retail trade. From an 

objective point of view, social security must be based on broad consensus, ensured 

by reaching a compromise and be acknowledged, fair and without prejudice. We 

believe that the system of social maintenance in the retail trade can be efficient if 

there is full or partial financing through the contributions of employers and 

employees, creation of field institute of social security, regulation of social services 

of state institutions and usage of progressive forms of social insurance. Besides, the 

change of an approach to the formation of the social package of employees of the 

retail trade enterprises remains urgent; the contents of the package must be 

adjusted to the modern needs of social life. 

Joint work of the parties of the social dialogue has to concern increasing of 

opportunities of participation for the retail trade employees in the field capital at 

different levels. Thus, at the level of an enterprise it is important to improve internal 

statutory and legal relations, particularly by giving employees shares in the statute 

capital, profit distribution in accordance with the contribution to the increase of 

financial and economic outcomes, formation of development funds and eliminating 

socio-economic risks. Today at the field level, there exists a necessity to create the 
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funds that guarantee social security of labor interests, which requires coordination 

between social partners of general legal framework, financing, organization and 

management, determining the procedures of compensation, regular assessment of 

fundsΩ functioning. 

We believe that only a comprehensive implementation of the above-defined 

mechanisms and instruments will ensure adequate effectiveness of state regulation 

in the analyzed sphere. 

Despite the social nature and referring the category of the social dialogue to 

the socially oriented ones, we believe that the primary aim and purpose of the state 

policy in the analyzed sphere is the formation and effective usage of intellectual 

capital of domestic enterprises of the field. The aims can be achieved by tripartite 

regulation of social and labor relations at the field, regional (oblast) and territorial 

(municipal) levels through socialization of labor, increasing the level of its quality 

and remuneration, promoting job satisfaction, formation of motivation for 

professional and qualification development, creation and introduction of 

innovations, constant activity of workers concerning promotion of labor efficiency 

and modernization and upgrading of a trade and technological process. Such 

connection and consistency reflect an influence of an active state policy on 

promoting good practice of the social dialogue and increasing efficiency in the retail 

trade of Ukraine. 

Achieving this objective, first, is connected with the realization of smaller (at 

first sight) aims and goals, which generally lead to the primary purpose of the policy. 

Secondly, despite plenty of opportunities of the social dialogue subjects (especially 

the country), their potential is still limited and can be considerably developed if 

broader list of subjects, linked to carrying out multidirectional tasks are involved in 

ǘƘŜ άŘƛŀƭƻƎǳŜέΦ ¢ƘƛǊŘƭȅΣ ǾŀǊƛƻǳǎ ŦǳƴŎǘƛƻƴŀƭ ǎǇƘŜǊŜǎ ŀƴŘ ŘƛǊŜŎǘƛƻƴǎ όŦƻǊ ŜȄŀƳǇƭŜ 

financial, human resources, technical and technological, investment, innovation, 

social spheres and so on) need considering and strengthening as they promote 

resource support, provide all around development and improve the state policy 

result obtained at the output, including through its expanding into related economic 

activities, sectors, and spheres of economy and social life. Hence, we can first speak 

about formation and then about the growth of functional and subjective integration 

in the analyzed sphere. 

Figure 2 schematically presents a list of main and additional (which in our 

opinion, have to be included into extended and more effective system of the social 
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dialogue in the domestic retail traŘŜύ ǎǳōƧŜŎǘǎ ƻŦ άǘƘŜ ŘƛŀƭƻƎǳŜέΦ 

In addition, one can see an objective of the state policy in the sphere of social 

dialogue realization in the retail trade and additional tasks, which can be performed 

by new participants of mutually beneficial cooperation and ensure synchronous 

influence on achieving the primary purpose of the policy. 



 

 

3
9 

Figure 2. Participants and tasks of functional and subjective integration to implement the state policy on the social dialogue development in 
the retail trade of Ukraine. 
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quality systems 

Services and 
employment 

centers 
 

Non-governmental 
unions of workers 

Cultural and art 
institutions  

 
Sports and 
recreational 

facilities 
 

Organizations of 
social sphere 

Business-
associations 

Tasks 
expansion of dialogue subjects 

 

Source: Proposed by the authors 
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We are convinced that the intellectual capital is the main resource of 

development in all kinds of economic activity including the retail trade, and qualified 

workforce is the basis for intensive, stable and balanced economic growth. 

Intellectual capital is formed in the process of an individual establishment and 

education. However, further development and effective usage of the intellectual 

capital largely depends on the system and structure of socio-labor relations in an 

enterprise, especially on concentration of efforts on such spheres as expanding of 

employment, social security, remuneration and safety of labor, sticking to the norms 

and fundamental principles in the sphere of labor and social dialogue. 

Conclusions. It is well known that the social dialogue is designed to ensure 

rapprochement and reconciliation of interests of personnel, an employer and the 

country, one of the most important is high quality of labor, which needs training of 

high skilled employees. A significant role in this plays solving of problems with 

bringing contents and structure of professional education and training into accord 

with the needs of labor marker for trade. Taking into account the above mentioned, 

we believe that there is a necessity to involve to the structure of the subjects of an 

active social dialogue in the retail trade vocational institutions, centers of training 

and retraining of personnel and employment agencies and centers (of non-

governmental property form). 

We think that today it is necessary to modernize professional curricula taking 

into consideration needs of labor market, namely in the retail trade. This type of 

cooperation will bring positive effect both to the trade enterprises, which will get 

potential workers, who possess necessary for this economic activity qualities and 

competencies and to training and educational institutions, which will receive more 

professionally oriented and interested students. 

It is possible to ensure the development of such cooperation by setting the 

certain quota of state demand for training professionals in vocational education and 

higher education establishments. As a rule, these educational institutions do not 

belong to the system of the MES of Ukraine, and respectively, have no state-funded 

places. In our opinion, this situation should be changed and the state has to ensure 

its active participation in the preparation of highly skilled workers for the retail 

trade. 

We believe also that the most efficient way to implement good (including 

leading ones) practices of quality functioning and development of social and labor 

sphere in domestic retail enterprises is standardization of these processes. Here we 

can speak about assisting enterprises in going through the procedures and in further 
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receiving certificates of quality in this area recognized by international organizations 

(for example, ISO). This will not only organize appropriate work, but also put it at the 

decent level of quality, consistency and sustainability. 

We think that bodies of state government both of central and local level need 

to elaborate programs of budget and financial support of enterprises, which strive 

to get appropriate certificates. It does not concern allocation of additional money 

but rather giving so-ŎŀƭƭŜŘ άǾŀŎŀǘƛƻƴέ ƻǊ ŘŜƭŀȅǎ ƻŦ ŎŜǊǘŀƛƴ ǇŀȅƳŜƴǘ ǘƻ ǘƘŜ ƭƻŎŀƭ 

budgets for expenses on preparing and going through certification procedures. 

According to the international practice, the support of consulting structures, which 

assist in going through the certification procedure, can be promising. 

To conclude, we would like to mention that creation of law, economic and 

institutional conditions, which facilitate the formation of efficiently working labor 

market in the sphere of the retail trade, especially in order to ensure social stability 

in the society is now main priority. Its number one priorities are creation of 

comfortable and safe working places, which correspond to modern standards of 

labor safety and security, providing social assistance and so on. 

 

 

  



SYSTEM TRANSFORMATIONS OF THE NATIONAL ECONOMY: CHALLENGES AND EXPECTATIONS 

University of Economy in Bydgoszcz, Publishing House 

 

 

42 

Taras Vasyltsiv 
Lviv University of Trade and Economics; 

Regional Branch of the National Institute for Strategic Studies in Lviv 

 

Ruslan Lupak 
Lviv University of Trade and Economics 

 

WAYS OF FORMATION AN EFFECTIVE INTELLECTUAL  

AND PERSONNEL SUPPORT FOR THE ECONOMIC SECURITY  

OF ENTERPRISES AMID THE RECOVERY  

OF THE ECONOMY OF UKRAINE 

 
Abstract. The authors justify the importance of intellectual and personnel support and its use as a practical 
tool to ensure the economic security of the companies. The paper generalizes conceptual characteristics of 
intellectual and personnel support for the enterprises, improves scientific and methodical aspects of 
structural and functional structure of the intellectual and personnel support in the enterprise economic 
security management system. The authors identify the areas, features and obstacles to management of the 
intellectual and personnel support for enterprise economic security, their features and obstacles to their 
formation in the conditions of the recovery of the economy. The paper characterizes the internal and 
external risks and threats to the intellectual and personnel support for the enterprise economic security. The 
authors justify the role and direction of the improvement of the efficient use of intellectual and personnel 
support to strengthen the economic security of enterprises. The paper identifies the direction, tools and 
sequence of the formation and use of intellectual and human resources to the provision of the enterprise 
economic security. 

 
Introduction. A certain lack of comprehensive public policy to counter internal 

and external challenges and threats, which is aggravated by internal political, 

economic, legal and social contradictions, requires a revision of the national 

development strategy, taking into account the importance of ensuring sustainable 

economic development of the primary agents of the national economy. It is clear 

that the effect of endogenous and exogenous risks manifests primarily at the level 

of economic entities. Therefore, the problem of the provision of enterprise 

economic security should be considered as an important element and factor that 

largely determines the economic security climate of the sector, region and country. 

We should note that the lack of attention to the problem of ensuring an 

adequate level of economic security of national enterprises is one of the reasons, 

which prevents from creating proper conditions for improving the economic 

efficiency of their operations. At the same time, an appropriate level of 

development and the viability of enterprises still depends on the capital factor; 
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however, in accordance with modern trends in the active use of the Internet, IT 

technologies, e-commerce, etc., it is determined more and more by a labour factor, 

in particular, highly intellectual one. Under such conditions, intellectual and 

personnel support (especially as a combination of highly skilled experts, their 

knowledge and skills, operations aimed at the creation and commercialization of 

reserves of intellectual, creative and research activities in order to increase 

competitiveness of the enterprise) becomes a practical tool to solve the problem of 

ensuring enterprise economic security, that allows strengthening the systemacity 

within justification of the reasonable management decisions based on the level of 

security and opportunities to strengthen it. 

The establishment of the economic and organizational and institutional 

conditions of the market economy in Ukraine has significantly changed the 

operational environment of the enterprises and the influence of factors that 

determine the parameters of economic security and prerequisites for development. 

The establishment of the competitive environment and strengthening the principles 

of the competitiveness in the conditions of recovery of the national economy put 

forward the requirements for high-quality resource support, in particular intellectual 

and personnel one, as an important component of the economic security 

management system. 

We should note that the system of intellectual and personnel support is 

unique for each individual enterprise, since it depends on the staffing level, its 

qualitative and quantitative characteristics, professional and qualification level, the 

development and features of business activities, its performance etc. We believe 

that the system of intellectual and personnel support can be interpreted as a set of 

interconnected elements of the economic, organizational and legal nature, as well 

as the activities carried out by top management team, that are aimed at achieving 

the objectives, establishing and the effective use of the personnel and intellectual 

abilities of the employees. 

Thus, the advantages and features of intellectual and personnel support for 

the enterprises are the establishment of synergies, which results in a greater effect 

both from the human and intellectual potential, combining intellectual and human 

resources requirements for personnel, the development of internal initiatives for 

innovation and development, commercialization and an effective use of intellectual 

property assets for company's development purpose, intensification of worker's 

intellectual and creative activity, and formation of intellectual capital and 
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intellectual assets in such a manner that promotes capitalization and increase in the 

market value of the enterprise. Therefore, the intellectual and personnel support is 

one of the most important components in the enterprise economic security 

management system as it is a factor of provision with personnel, in particular, 

management one. 

It is reasonable to assert that the intellectual and personnel support for the 

enterprises is a condition that characterize its by its resistance to risks and threats 

originating from the activities of the staff due to the level of achieving intellectual 

potential, the nature of the employment relationship and the level of performance 

standard. 

Thus, we come to the conclusion that it is necessary to expand the list of tasks 

of the intellectual and personnel support for the enterprises, in particular, the 

personnel management to provide the enterprise with the staff of required 

professional qualification level, employee loyalty, create conditions for achieving the 

labour potential and effective usage of intellectual capital in order to ensure 

economic enterprise security. 

Improving the essential characteristics of the establishment and effective use 

of the intellectual and personnel support in the enterprise economic security 

management system concerns the clarification and extension of the list of its 

dimensions and indicators. An integrated approach to their identification is shown in 

Figure 1, which shows the following areas: personnel development, social security, 

financial security of employees, productivity and performance, employee loyalty, 

stuff sufficiency and its structure, intellectual property, intellectual capital. 

Thus, the applied role of the classification of the intellectual and personnel 

support in the enterprise economic security management system according to 

dimensions and indicators is to formulate a methodical base of its assessment, 

because it allows realization of a complete set of indicators that can also be used in 

resource and functional approach to the assessment of the enterprise economic 

security. 

In the context of a significant strengthening of the nonmaterial component 

and innovative factor of competitiveness of goods and services, the role of 

intellectual and personnel support in the enterprise economic security management 

system has increased significantly. This is due to the role that intellectual property 

assets play now in the scientific, commercial, industrial and foreign trade activities 

of the enterprises. 
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Figure. 1. Decomposition of the intellectual and personnel support in the enterprise economic 

security management system 

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Source: Proposed by the authors. 

 

It is a positive fact that the role of intellectual property in the organization of 

the enterprise economic security is growing, outpacing the importance of the 

instruments of labour and resources through the introduction of new technologies, 

the use of intelligent creative knowledge, broader involvement of intellectual 
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Stuff 

sufficiency and 

its structure 

Employee 

loyalty 

Productivity and 

performance 

Financial 

security of the 

employees 

average headcount supply ratio; personnel 

physical aging ratio; the proportion of working 

women; the proportion of working men 

staff rotation ratio; intellectual equipment; the 

level of labour discipline; capital-labour ratio; 

working time use ratio; working time losses ratio 

productivity; turnover profitability; gross capital 

investment per worker; current assets per worker; 

financial result from ordinary activities 

staff salary level; bonus payment level; the 

structure of payroll; backdated wages ratio 

Social security 

the proportion of workers who have labour 

contracts; the rate of workers' participation in 

trade-union; the share of violations of social 

protection requirements; the share of 

expenditures in social events contributions 

Personnel 

development 

the proportion of employees who upgraded their 

skills; the proportion of workers with higher 

education; proficiency ratio; the ratio of the 

executing functions and specialization of staff 

professional training 

Indicators Dimensions 

Intellectual 

property 

Intellectual 

capital 

trade names; trademarks (for goods and 

services); geographical indications 

staff competencies; relations with customers; 

knowledge bases; Internet resources; 

qualification of employees and their ability to 

work 
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property items, the increase in the share of intangible assets in the market value of 

enterprises. 

Thus, the intellectual and personnel support becomes an essential 

precondition for the enterprise economic security, because it characterizes the 

development of its intellectual and human capital, as well as the efficiency of its use 

for the creation and commercialization of the results of the research and innovation 

activities to enhance the competitiveness and efficiency of business processes. 

When using a differentiated approach to assessment and ensuring personnel 

and intellectual subsystems, their role significantly enhances in the enterprise 

economic security management system. It is important because the increased use of 

intellectual property items and innovations has a positive effect on such aspects of 

ŀƴ ŜƴǘŜǊǇǊƛǎŜΩǎ ŦƛƴŀƴŎƛŀƭ ŀƴŘ ŜŎƻƴƻƳƛŎ ŀŎǘƛǾƛǘȅΣ ŀǎΥ όмύ ƻōǘŀƛƴƛƴƎ ŀŘŘƛǘƛƻƴŀƭ ƛƴŎƻƳŜ 

from better marketing support for the goods offered on the market, transfer or sale 

of the intellectual property rights to others, leasing or franchising of the intellectual 

property items; (2) increasing the share of equity capital, increasing income per 

share, additional advantages in a merger or sale of the enterprise; (3) increasing the 

operating efficiency by improving investment performance in R & D and ensuring 

the continuity of the innovation process.  

However, the use of intellectual property items may lead to an increase in 

costs connected with patenting, registration of commercial designations and other 

costs. This should be considered to maximize the positive and level negative effects 

[10, 11, 12].Theoretical generalization of the key features of the intellectual and 

personnel support suggests that its objectives and functions are much beyond the 

formation and use (both in quantitative and qualitative aspects) of the staff. The 

complexity and dynamism of this category brings us to the conclusion that it is not 

less important to study the features and the obstacles to management of the 

intellectual and personnel support for the enterprise economic security (Table. 1). 

 

 
                                                           
10 Ilyash, O. I. (2012).The transformation of the system of social security of Ukraine: regional dimension. 
Lviv: PAIS. 
11 Lohinova, N. I. (2009). The place of personnel security in the enterprise economic security. Utilities cities: 
scientific-technical collection, 87, 371-376. 
12 Poskrypko, Yu. A. (2012). Mechanisms to improve the intellectual and human resources component of 
economic security of enterprises]. Scientific notes of Ukrainian research Institute of communications, 2(22), 
118-120. 
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Table. 1. Directions, features, and obstacles to management of the intellectual and personnel 

support for enterprise economic security, their features and constraints to the formation in the 

conditions economic recovery 

Directions of the 

formation of 

intellectual and 

personnel support  for 

the economic security 

Features of management of  

intellectual and personnel support  

for the economic security 

Obstacles to the formation of intellectual 

and personnel support  for the economic 

security  

Personnel development 

- ensuring the growth of 

professional qualification of 

personnel; 

- promoting improvement of the 

performance quality; 

- introducing innovative 

development programs of the 

company development 

- lack of attention to the creative 

possibilities of employees; 

- absence or poor quality of the 

development programs of enterprise 

intellectual potential; 

- poor organization of training; 

- insufficient qualification of workers 

Social security 
- ensuring high quality level of 

personnel working life 

- absence of social packages; 

- low level of health care; 

- cases of violations of social protection 

and labour safety; 

- insufficient social benefits 

Financial security of the 

employees 

- ensuring the efficiency of the  

labour costs; 

- increasing efficiency and 

productivity 

- inefficient spending on wages; 

- weak material and moral motivation; 

- imperfect system of motivation  

Productivity and 

performance 

- increase in economic activity; 

- establishing the optimal work 

and rest schedule; 

- ensuring efficient personnel 

management 

- irrational working schedule; 

- poor organization of personnel 

management; 

- errors in planning labour indicators; 

- absence of corporate policy or its low 

level; 

- inadequate assessment of the 

importance of different lines of 

company's activities and adequate 

qualification of workers 

Employee loyalty 

- optimization of the labour 

expenditures; 

- reduction of loss of working 

hours 

- the loss of skilled workers; 

- decrease in number of improvement 

suggestions and initiatives; 

- expenditures on ineffective training 

programs and retraining of personnel; 

- low quality on personnel selection and 

hiring; 

- errors in the staff activity management 
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Stuff sufficiency and 

its structure 

- providing enterprises with the 

necessary number of employees; 

- compliance with the 

correspondence of the personnel 

by education, qualification, sex, 

age and professional 

characteristics; 

- establishment of a rational 

correlation between the 

categories of workers 

- lack of money to hire highly skilled 

workers; 

- poor tests of candidates when hiring; 

- mismatch of skills requirements of the 

workers; 

- Irrational correlations between 

categories of workers 

Source: Proposed by the authors. 

 

Thus, the directions of management of the intellectual and personnel support 

for economic security point at the parameters that are subject to the impact of the 

enterprise, but also define the obstacles. In particular, the provision of the 

enterprise with human resources, their rational use, high productivity level are 

essential to increase sales volumes, efficiency of economic activities, and therefore 

strengthen economic security. 

It is important to take preventive measures, first of all, to prevent from the 

declining of the efficiency of the intellectual and personnel support management 

(due to the sudden change of an executive management or owners, increased 

employee turnover, reduced productivity, decline in the efficiency of the personnel 

motivation system, forecasting errors and getting incorrect results), intentional 

misconduct or inaction of employees, increased working time losses in the context 

of economic recovery in providing the intellectual and personnel support for the 

enterprise economic security. In addition, arrangements for ensuring the intellectual 

and human resources components for the support of the enterprise economic 

security should take into account the impact of external factors, such as deficiencies 

in the training system both in the field of operation and security; unpredictable 

changes in market conditions; headhunting; changes in the volume and structure of 

the labour force in the area of enterprise activities. Therefore, it is necessary to 

create and implement a plan of actions to create safe conditions for operation of 

enterprises, providing the safety of personnel actions (applies to entering 

information in the position descriptions about the actions connected with the 

creation of the prerequisites and performance of functions that guarantee the 

safety of property, resources and staff, as well as the introduction liability for 

damages for certain categories of staff who have access to reserves and funds).  
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After creating the necessary preconditions for security and preservation of the 

property, companies have to develop a set of instructions for staff to exercise 

permanently the functions aimed at ensuring security. The instructions provide 

actions in following directions: guarantee security of each phase of expansion and 

modernization of the manufacturing process; ensure the safety of each object; 

guarantee security for functional areas (finance and investment, logistics and 

support, information, marketing, innovation, institutional and legal, power). 

We should note that a major drawback of national enterprises is the fact that 

their activities are clearly insufficient in the context of the economic security 

management. However, despite the minor amount of such work (and hence the lack 

of appropriate department), most enterprises consider it necessary to establish a 

security status and management monitoring service. In this case, the main reasons 

of insufficient institutionalization of this process are the lack of financial resources 

needed for the creation and operation of the department and carrying out 

necessary measures, as well as the lack of proper intellectual and personnel 

support. Among other reasons one should mention an inflexible organizational 

structure, the lack of adequate information support for the analyzed issue, low 

knowledge of administrative personnel about assessing and ensuring enterprise 

economic security [13, 14,15, 16, 17, 18]. 

Obviously, the use of intellectual and personnel support is important to 

improve economic security risk management policy. Thus, in Table 2 we present the 

role of the intellectual and personnel support and measures to promote its efficient 

use to strengthen the enterprise economic security. 

 

 

 
                                                           
13 Boikevych, O. R. (2011). Strategic priorities and means of trade enterprise economic security 
strengthening]. (Unpublished master's thesis). Lviv Academy of Commerce, Lviv. 
14 Lohinova, N. I. (2009). The place of personnel security in the enterprise economic security. Utilities cities: 
scientific-technical collection, 87, 371-376. 
15 Mandryk, O.Ya. (2015). ˸anagement of intellectual-personnel resources in retail trade enterprises. 
(Unpublished master's thesis). Lviv Academy of Commerce, Lviv. 
16 Moiseienko, I. P. (2007). Managing intellectual potential. Lviv: Avers. 
17 Vasyltsiv, T. H., Voloshyn, V. I., Boikevych, O. R. & Karkavchuk, V. V. (2012). Financial and economic 
security of Ukraine: strategy and mechanisms to ensure]. Lviv: Liha-Pres. 
18 Voinarenko, M. P., Duda, ¢Φ ¢ΦΣ [ǳƪΩƛŀƴƻǾŀΣ ±Φ ±Φ ϧ ¸ŀǊŜƳŜƴƪƻΣ hΦ CΦ όнллуύΦ9ŎƻƴƻƳƛŎ ǎŜŎǳǊƛǘȅ ƻŦ ŀƴ 
enterprise in a competitive environment. Khmelnytskyi: KhNU. 
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Table 2. The role and directions to promote the efficiency of the intellectual and personnel 

support to strengthen the enterprise economic security in the conditions of economic recovery 

Components of 

enterprise 

economic 

security 

Role of the intellectual and personnel 

support in strengthening economic security 

components  

Measures to enhancement the role of 

intellectual and personnel support in 

economic security system 

Personnel 

training and staff development, 

transformation of knowledge into new 

results of intellectual creativity, generation 

of knowledge and its adaptation to the 

needs of the enterprise  

rational use of human resources, training 

of personnel, formation of motivation and 

interest of workers in training and 

intellectual creativity 

Innovative 

support of innovation activities and 

enterprise development, development and 

implementation of innovative solutions 

regarding finance, marketing, logistics, 

product policy 

organization and pursuance of research, 

execution of R&D to create innovation, 

fostering a culture of innovations and 

enterprise innovation infrastructure  

Organizational 

increase of  turnover, increase of 

commercial efficiency, improving 

information and consulting support for the 

enterprise  

simplification of formation and effective 

intellectual and human capital 

management, job management and 

infrastructure development for intellectual 

creativity in the enterprise 

Financial 

increase in tangible and intangible assets, 

intellectual and human capital, effective 

debt-equity ratio, reducing the expenses 

on delivery and storage of goods, increase 

of labour productivity 

optimize of personnel costs structure, 

investments in innovation projects, 

evaluation and analysis of the components 

of the intellectual and human capital of the 

company  

Social 

growth of social protection of employees 

and the level of wages, improved 

employment, growth of labour discipline  

social insurance granting, collective 

bargaining, providing favourable conditions 

to enhance innovative activities, increase 

in number of competitive vacancies 

Marketing 

increase in the market value of the 

company, the use of innovative methods of 

promotion, creating positive company 

image 

opening new channels of goods 

movement, estimation and goods 

marketing development, complex analysis 

and monitoring the capabilities of existing 

markets and competitors 

Technological optimization of the process 

increasing role of staff in improvement, 

upgrade of the processes and managing 

innovations, increase of the development 

technical level 

Informational 
development of modern information 

technologies, use of information databases 

ensuring the necessary level of knowledge 

and information awareness, attracting new 

information technologies 

Source: Proposed by the authors. 

 



SYSTEM TRANSFORMATIONS OF THE NATIONAL ECONOMY: CHALLENGES AND EXPECTATIONS 

University of Economy in Bydgoszcz, Publishing House 

 

 

51 

Therefore, the effective management of the intellectual and personnel 

support is vital for enhancing economic security and sustainable viability of 

enterprises. This includes the activities on its formation, use and direct 

intellectualization of business processes. The formation of the intellectual and 

personnel support includes the creation of knowledge, experience, competence and 

creativity of employees, as well as the introduction of modern achievements in 

information, technology and innovation. 

The accumulation and efficient usage of the intellectual and personnel 

support are also important, the essence of which is to create such conditions in the 

enterprise that will contribute to the intellectual creativity and the introduction of 

new scientific and technical developments, their accounting and use in the 

economic process. 

However, the systematic intellectualization of the business is still the key task. 

This is the result of the efficient usage of its intellectual and personnel support: 

measures regarding the development and effective implementation of innovation 

and intellectual creativity in the process, their spread and role in the functional 

areas, line of actions, management levels and elements of the process. 

That is why the intellectualization policy priorities should include: improving 

the quality of professional training and personnel development system, improved 

expenditure planning on intellectualization and development of scientific-research 

domain, improvement of the resourcing of the research and innovation activities, 

improving efficiency of research and innovation activities, expenditure and 

investment growth on the intellectualization of commercial economic activities 

[19,20]. 

We should add that an effective mechanism for the intellectual property 

protection is an important filed of the intellectual and personnel support for the 

enterprise economic security, aimed at the promotion and development of scientific 

research, innovation implementation and the acceleration of scientific and 

technological progress at the micro level of management. The necessity for the 

creation and the development of the protection of intellectual property rights is 

driven by the following needs: stimulation of creative intellectual work and 
                                                           
19 Burda, I. Ya. (2011). Economic security of an enterprise and place it in the personnel security]. Efficient 
economy: electronic specialized edition, 10, retrieved from: 
http://www.economy.nayka.com.ua/?op=1&z=743. 
20 Van den Berg, H. A. (2003). Models of Intellectual Capital Valuation: A Comparative Evaluation. Business 
Performance Measurement. 
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implementation of its results; stepping up of investment and innovation activities; 

introduction of scientific and technological progress achievements; creating 

favourable conditions for the introduction of new business technologies; 

establishment of a reliable protection of business entities from unfair competition 

associated with the misuse of intellectual property, as well as developments in 

innovation and research sectors [21, 22]. 

With reference to the above mentioned, we characterize and analyze the 

policy components of the raising effectiveness of the formation and usage of the 

intellectual and personnel support for the enterprise economic security in the 

conditions of recovery of the national economy (Figure. 2). 

  

                                                           
21 Moiseienko, I. P. (2007).Managing intellectual potential. Lviv: Avers. 
22 Porokhnia, V. M. & Los, V. O. (2010).Modeling of the influence of intellectual capital on innovative 
development of the enterprise. Zaporizhzhia: KPU. 
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Figure. 2. Directions and sequence of formation and use of the intellectual and personnel support 

for the enterprise economic security 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Source: Proposed by the authors.  
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innovative management 

solutions service 

monitoring the 

effectiveness of the 

commercialization of the 
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research projects 
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staff intellectual 
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activities 

harmonization of 

corporate culture with the 

intellectualization of the 

company 
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Therefore, the main directions and means to enhance the effectiveness of the 

formation and use of the intellectual and personnel support in the policy of 

strengthening the enterprise economic security are: formation (development of 

standards, personnel vocational and qualification competence and staff formation 

according to them, formulation and implementation of personnel advanced 

vocational training programs, harmonization of corporate culture with the 

intellectualization of the company); accumulation and effective use (realization of 

internal and external innovation and research projects, strategic and tactical 

planning for all types of innovation, introduction of the practice of monitoring and 

diagnostics of the scope and efficiency of the use of intellectual and human capital); 

securing of the intellectualization (systematic intellectual property market research; 

justification of advanced research and development in the field of intellectual 

activities). 

We should mention that the formation and use of the intellectual and 

personnel support for the economic security can be manifested in the long-term 

time horizon. However, with a proper approach to the management of this process, 

the enterprise can count on the significant positive effects of its usage, coming from 

better (than in competitors) dynamical adaptability to the conditions of competition 

and the development of the consumer market, higher efficiency and capacity for 

sustainable development. 

The development of the formation strategy of the intellectual and personnel 

support for the economic security is also connected with the decision-making on 

accumulation, distribution and use of knowledge, training of employees, formation 

of self-development skills, carrying out the programs of personnel reserve 

formation, rotation of employees, development of teamwork skills. With this 

approach, the formation and the effective management of the intellectual and 

personnel support contribute to permanent improvement of the innovative activity 

of the enterprise and the establishment of a proper intellectual and human resource 

base for this. 

Under conditions of excessive workers income differentiation, an important 

component of personnel motivation to intellectual creative activity is to match the 

material rewards for the quantity and quality of work done, and for young 

professionals ς the opportunity for professional growth. This factor of the 

intellectual and personnel support for the economic security is very important, 

because the formation of human capital and provision of its stability at the 
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enterprise is a long process (as well as high-quality selection of staff) and is directly 

connected with the strategic management. 

As we have already mentioned, no less important aspect of the management 

of the intellectual and personnel support for the enterprise economic security is 

providing intellectual property protection. Thus, the support and protection of 

property rights to the results of intellectual work are carried out through obtaining a 

title of protection for intellectual property items and conducting specific actions 

relating to offenders. At the same time, as the experience of developed countries 

shows, risk insurance as a complex type of insurance, that covers the insurance of 

the property, financial and liability risks, should be the basis of the enterprise 

protection in this sphere. 

Thus, the process of formation, use and development of the intellectual and 

personnel support, as well as protection of intellectual property are the important 

factors in strengthening the enterprise economic security. Positive developments in 

this area are possible only when domestic economic entities will be aware of the 

importance of the formation and efficient use of the intellectual and personnel 

support in modern conditions of economy recovery. Here the permanent training of 

workers should be appropriate, as well as improving their skills, an effective use of 

knowledge and development of human resources, targeted motivation and 

stimulation, the use of the world's best practices in the formation and use of 

intellectual capital, building an effective and progressive organizational structure, 

that is focused on a constant exchange of knowledge, their accumulation and use 

for long-term development of business processes, improvement of the internal 

information systems [23, 24, 25]. 

We suggest that the policy of formation of the intellectual and personnel 

support for the enterprise economic security should begin with its supply of labour 

according to number, structure, skills and cultural and educational level. To do this, 

you need to identify the external needs and internal resources of staff save due to 
                                                           
23 Andrushkiv, B. M., Maliuta, L. Ia. & Palianytsia, V. A. (2008). Economic and property security of 
enterprises and entrepreneurship. The anti-raiding. Ternopil: Ternohraf. 
24 Mandryk, O. Ya. (2015).˸anagement of intellectual-personnel resources in retail trade enterprises. 
(Unpublished master's thesis). Lviv Academy of Commerce, Lviv. 
25 Poskrypko, Yu. A. (2012). Mechanisms to improve the intellectual and human resources component of 
economic security of enterprises. Scientific notes of Ukrainian research Institute of communications, 2(22), 
118-120. 
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more rational deployment of the personnel and the use of them in accordance with 

the obtained profession, speciality and qualification. 

It should be mentioned that it is important to assess the results of their work 

in the context of the individual departments, determine the extent of compliance of 

the educational and professional and qualification structure of personnel and their 

structure, including the modern scientific and technological level of the enterprise, 

assess staff sufficiency and the necessity in additional workers, when analysing the 

enterprise staff sufficiency. The analysis and periodic monitoring of the occupational 

pattern of employees is an important information basis to justify management 

decisions to improve the technical progress, identify labour shortage or redundancy 

of manpower and assume prompt actions to improve the occupational pattern of 

employees in the context of strengthening the economic security of the enterprise. 

The problem of the quality intellectual and personnel support increases every 

year. The lack of qualified personnel hinders innovation and, in the future, 

intellectual activity, that cannot guarantee economic security for the domestic 

enterprises. The problem of quality staff sufficiency arose first due to the absence of 

the system of strategic management of the intellectual and personnel support and 

misunderstanding of the role and place of the staff in the achievement of the 

strategic objectives of strengthening the enterprise economic security. 

In our opinion, an improvement of the intellectual and personnel support for 

the enterprise economic security requires the carrying out system totality of means 

of the policy in the following areas: improving enterprise staff sufficiency with 

qualified personnel and intellectual capital; strengthening the continuity of 

personnel and improving the utilization of intellectual capital; providing the 

enterprise with efficient and productive work; improvement of social protection of 

personnel; assuring the development and training of the staff, its innovative activity. 

In our turn, we consider the following things are the policy means to 

strengthen the intellectual and personnel support for the enterprise economic 

security: development and usage of staff quality testing systems, their propensity to 

innovative activities, diagnosis and selection of key personnel; organization of the 

system of professional training and retraining; implementation of IT technologies for 

business process management at the enterprise; improving working conditions and 

work time setting; improving the material incentive system; improving leadership 

styles and methods; introduction of the control over intellectual creative activity of 

employees; increasing labour discipline; carrying out the measures to reduce the 

level of staff turnover; upgrading personnel skill level; providing with financial and 
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social incentives to work; technological process modernization; introduction of 

automated control systems; implementation of organizational and management 

innovations; developing and provision of social services package; increase of the role 

of social partnership and collective regulation of social and labour relations; 

establishing of social development funds; implementation of the staff development 

strategy in line with the objectives of the enterprise innovative development; 

securing of enterprise intellectualization; increased investment in staff 

development; development of effective educational programs; introduction of new 

methods and tools for development [26]. 
 

Conclusion. A program of concrete actions should become an integral part of 

a package of measures on enterprise economic security management, aimed at 

creating a reliable intellectual and personnel support in order to achieve good 

results of its activities in modern conditions of the economic recovery. 

At the same time, we should note that the intellectual and personnel support 

is a quite complicated category, and its conditions and features change dynamically. 

Therefore, intellectual and personnel support for the enterprise economic security 

should be carried out in dynamics to identify negative trends and to change the 

conditions, which cause them timely, and, on the contrary, to create opportunities 

for reducing the level of staff turnover and ensure the employee loyalty, upgrading 

of professional skills of workers, gains in knowledge, improvement of organizational 

behaviour and job climate, employees comprehensive understanding of objective 

relevance and necessity of formation and effective use of the intellectual and 

personnel support in order to strengthen the enterprise economic security. 

At the same time, the intellectual and personnel support for the enterprise 

economic security should be considered from the perspective of a systematic 

approach that allows having a more comprehensive approach to managing the 

process of its formation, development and effective use. Thus, its key features are: 

(1) staff sufficiency of the enterprise (and their competency characteristics) that is 

able to accumulate and generate intellectual creative activity, create and 

commercialize innovations and implement their results in economic practice, form 

modern logistics and support and information and technology support for business 

processes services; (2) provision of the enterprise with modern equipment and 

technology, information, infrastructure for innovation and intellectual creativity; (3) 

the degree and efficiency of the labour and intelligence factor combination. 
                                                           
26 Balabanova, L. V. & Stelmashenko, O. V. (2010).Strategic management staff of the enterprise in 
conditions of market economy]. Donetsk : DonNUET. 
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LABOUR POTENTIAL IN A NON-STABLE ECONOMY:  

THE LATEST TRENDS OF SOCIO-ECONOMIC TRANSFORMATION 

 
Abstract. The essence of the transformation process of labor potential usage was outlined. The impact of an 
information society on the transformation of the labor potential usage was analyzed. The basic problems of  
a rational use of labor potential were proven. The problems are related to depopulation; growing demographic 
pressure on working-age people; a low innovation activity of employees; an imbalance of training of specialists 
by a system of higher educational institutions and workers by a system of vocational education; rising 
unemployment and illegal employment; difficulties with the labor remuneration. The respondents' priorities 
concerning obstacles, measures and motivators of the labor potential usage in terms of various cities of Ukraine 
were defined. The effects of the gap between the population by an income level in the use of labor potential were 
discovered. The basic trends in the transformation of the labor potential usage were outlined. 

 

Introduction. Modern trends of economic transformation and dynamic formation 

of a common information space are accompanied by deepening social contradictions 

that have a negative impact on the use of labour potential of the country and lead to 

increased scientific interest to the problems of ensuring balanced usage of labour 

potential in the conditions of a non-stable economy in the context of compliance with 

social and economic interests of the person and society. 

The urgency of the problem of the use of labour potential in the conditions of non-

stable economy is intensified by the fact that the state's influence on these processes 

occurs in a fragmented and chaotic way because of the absence of the relevant 

theoretical and methodological support. As a result, the negative phenomena and 

trends are accumulated in an economical and social sphere that are manifested in the 

quality distortion of labour potential, deteriorating public health and information 

disorientation of use and development of human potential. 

Therefore, the detection of the characteristics of the country's labour potential 

use is a very important task of research works due to the transformation process in its 

structure, which arise as a result of the new challenges of a modern information 

society. Thus, a new, extremely important process becomes urgent in the field of social 
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and labour relations of modern Ukrainian society ς the transformation of the use of 

labour potential that means the gradual or rapid change in its component structure, 

resulting from the objective influence of the environmental factors and the subjective 

influence of the state to ensure its further development. 

It is important to find out how the new conditions of the information society lead 

to the transformation of the labour potential use. The most striking manifestations of 

such an impact in the theoretical aspect are as follows: 

Labour and intellectual potential become the key development resources under 

the rapid growth of global competition, based on the development of high-tech 

products, [27]; 

Labour potential in basic areas transforms into the intellectual capital. The 

efficient use of labour potential, its transformation into intellectual capital and 

innovative product through a specific mechanism have a positive effect on the 

economy, industry, or separate enterprise [28]; 

The features of the new conditions of economic development is an appeal to the 

human values, humanization of production that generates profound changes in the 

forms and methods of the human resources management and use [29]; 

The improved regulation of the labour potential transformation requires the use 

of the advantages of joint efforts, which are incorporated in the cluster model. The 

construction of this model extends the diagnostics of labour potential and is a 

determinant precondition for improving the management effectiveness of its 

transformation [30]. 

Summing up, it could be argued that the construction of information society in 

Ukraine is accompanied by a corresponding transformation processes of the labour 

potential use, that appear in strengthening the relevance of intellectual potency along 

with the humanization of social and labour relations, and the need to develop new 

approaches to the regulation of its component structure through active intersectoral 

cooperation (forms of social dialogue). 
                                                           
27 Tsizhma ˻ Φ ˢΦ ¢ƘŜ ǘǊŀƴǎŦƻǊƳŀǘƛƻƴ ƻŦ ǘƘŜ ǎǘǊǳŎǘǳǊŜ ƻŦ ǘƘŜ ǳǎŜ ƻŦ ǊŜƎƛƻƴ ƭŀōƻǊ ǇƻǘŜƴǘƛŀƭ όōŀǎŜŘ ƻƴ ǘƘŜ 
example of the Ivano-Frankivsk region). [Electronic source] ς Retrieved from 
www.nbuv.gov.ua/portal/soc_gum/Vpu/Ekon/2009_7/52.pdf. 
28 Tsizhma ˻ Φ ˢΦ ¢ƘŜ ǘǊŀnsformation of the structure of the use of region labor potential (based on the 
example of the Ivano-Frankivsk region). [Electronic source] ς Retrieved from 
www.nbuv.gov.ua/portal/soc_gum/Vpu/Ekon/2009_7/52.pdf. 
29 ¢ǎŀǇƻƪ {Φ ˻Φ ¢ƘŜ ƛƳǇŀŎǘ ƻŦ ŘŜƳƻƎǊŀǇƘƛŎ ŘŜǾelopment on the quality of the labour potential of the 
ǊŜƎƛƻƴŀƭ ǎƻŎƛŀƭ ǎȅǎǘŜƳǎΦ wŜƎƛƻƴŀƭ ŜŎƻƴƻƳȅΣ нлмнΣ ЅмΣ ǇǇΦ 176-183.  
30 Pryimak V. S. Regulating the transformation of the labour potential in the regional labour market system. 
Dissertation thesis for the degree of Doctor of Economic Sciences: Specialty. 
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Figure. 1. Dynamics of natural population growth, 1990-2015. 

 
* 2014 data do not include the temporarily occupied territory of the Autonomous Republic of 

Crimea and Sevastopol and the administrative data on the part of the antiterrorist operation 

zone. 
* 2015 data do not include the temporarily occupied territory of the Autonomous Republic of 

Crimea and Sevastopol and the data on Donetsk and Luhansk regions. 

Source: Compiled by the authors based on the source: 31. 

 

In such circumstances, it is important to identify the main problems of the labour 

potential use in Ukraine. Our analysis allowed us to identify the key ones. Firstly, there 

has been a steady trend towards natural population loss (for more than twenty years), 

which has deteriorated dramatically over the past three years against the background 

of a difficult economic situation and military actions in the East of Ukraine (Figure. 1). 

The key issue to reduce the depopulation is to solve quite severe medical and 

demographic problems. Based on the analysis of individual parameters shown in 

Figure. 2, we may conclude that the presence of rates dissonance in different 

periods (this is particularly evident in 2008-2009) and their recurrent character 

shows the practical unsettlement of the situation in the sphere of health care in 

Ukraine. 
 

 

 

 

                                                           
31 Organization of management, planning and regulation of economy. Lviv: 2005, 36 p., p. 30 
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Figure. 2. Rates dissonance of some demographic indicators of labour potential use, 2005-2014 

 
Source: Calculated by the authors based on the source: 32 

 

The specifics of the labour potential use in the conditions of the information 

society development create another problem cut, which requires a special look at 

the problem of the usage of physiological and psychoemotional forces of the human 

body in the environment that is significantly different from the previous social 

progress stages. The dynamics of social transformation, the violence of business 

environment with increased rapidity of information flows require special "costs" of 

the human body in the course of work activities. 

The priority of medical and biological features that are available and are not 

infringed (limited to) by a loss of the human body, is formed at the junction of the 

possibilities to ensure further effective use of labour potential. Such a position is 

supported by the arguments of the representatives of the Lviv scientific school, who 

note that due to the worsening of the demographic component of the crisis 

developments in the country and its regions, first of all, the attention should be 

focused on the reorganization of the health system, that has become of the prime 

importance in terms of building of information and innovative type of society, as 

due to this the country can significantly mitigate the negative effects of 

demographic nature, prevent deep irreversible consequences in the economic, 
                                                           
32 Regions of Ukraine in 2013. Statistical book. Part 2. State Statistics Service of Ukraine. Kyiv: 2014, 733 p 
83.  
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social and spiritual development of the nation, which act as the destabilizing factors 

of the country's socio-political life and create a danger to state interests [33, 34]. 

Analyzed information, presented in Table 1, should be understood first of all, as 

follows: despite the dissemination of the socio-humanistic paradigm, the philosophy 

of human existence on the basis of high moral values and the absolute priority of 

human life and health, today in Ukraine and in most countries of the world, we can 

often see unfounded, uncontrolled exploitation of the economically active 

population that certainly affects further physical and psycho-emotional state of the 

person. In other words, there is a kind of a paradox, when the continuous growth of 

material well-being of the population is accompanied by the accumulation of human 

needs, which force it to intensify working activity. Another problem of the labour 

potential use is neglecting certain physiological potential of the body (including its 

conscious adjustments) for the purpose of labour activities in certain areas. It is 

obvious that the priority of employment against own health is absolutely pointless 

and unjustified. 

 

Table 1 The mutual influence of information society and labour potential  

Features of information society 
New challenges to labour 

potential 
Consequences for human body** 

The dynamism of social 

processes, including social and 

labour relations 

Higher level of loads 

Exhaustion, professional burnout, 

professional fatigue, chronic fatigue 

from excessive stress, work addiction 

The increasing role of 

knowledge, intellectual abilities 

of the person 

High requirements for 

educational and qualification 

level with sufficient efforts and 

investment in human capital 

Exhaustion, professional burnout, 

professional fatigue, chronic fatigue 

from excessive stress of knowledge 

acquiring 

Active dissemination  

of latest information 

technologies, including in the 

sphere of labour potential use 

The mutual influence of 

modern conditions of 

information society and labour 

potential and their 

The direction of knowledge and 

intellectual abilities to the 

production of new innovative 

ideas, turning them into reality, 

including in the health care 

The increased probability of 

treatment of human diseases by 

means of latest medical technologies 

Possibility of remote consultations 

using advanced means of 

communication both among 

specialists and between specialist 

and patient 

                                                           
33 ¢ǎŀǇƻƪ {Φ ˻Φ ¢ƘŜ ƛƳǇŀŎǘ ƻŦ ŘŜƳƻƎǊŀǇƘƛŎ ŘŜǾŜƭƻǇƳŜƴǘ ƻƴ ǘƘŜ ǉǳŀƭƛǘȅ ƻŦ ǘƘŜ ƭŀōƻǳǊ ǇƻǘŜƴǘƛŀƭ ƻŦ ǘƘŜ 
ǊŜƎƛƻƴŀƭ ǎƻŎƛŀƭ ǎȅǎǘŜƳǎΦ wŜƎƛƻƴŀƭ ŜŎƻƴƻƳȅΣ нлмнΣ ЅмΣ ǇǇΦ 176-183.  
34 Pyrozhkov S. I. The demographic factor in the global development strategy of Ukraine. Demography and 
ǎƻŎƛŀƭ ǇƻƭƛŎȅΣ нллпΣ Ѕм-2, pp. 5-20. 
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consequences (both positive 

and destructive) to the human 

body are shown in Table 1. 

The substitution (complete, 

partial) of needs in the human 

(mostly physical) labor by the 

automated processes 

Reducing the amount of efforts of 

the human, especially regarding 

heavy physical labour 

Increasing the information 

mobility of society 

The formation of common 

information field of social and 

labour relations with the 

specification of job conditions 

Opportunities for a quick search for a 

new job with better job conditions, 

characterized by lower probability of 

complete or partial performance loss, 

aggravation of health conditions 

Accelerating the rate of change 

in the ways of human activity 

(including labour activity) 

Deconditioning risks (especially 

psychoemotional) of a person 

relative to new environmental 

conditions, disruption of biological 

rhythms 

Virtualization of the workplace 

The possibility of reducing the 

spatial mobility with lower 

amount of efforts  

Saving the efforts of the person due 

to the absence of their spent on 

covering the distances 

The possibility to have a side job 

with extra load 

Exhaustion, professional burnout, 

professional fatigue, chronic fatigue 

from excessive stress, work addiction 

Virtualization of the 

communication 

The transformation of the 

structure of leisure time use 

Insufficient physical activity of man 

with the dominance of a sedentary 

lifestyle, Internet addiction 

Greening of the industrial 

processes 

The formation of environmental 

conditions for human activities 

(including labour), regulated in 

accordance with the standards 

Prevention from exogenous effects 

on the physiological and 

psychoemotional body state 

 

Development of service sector, 

including leisure and 

entertainment industry 

Searching for the ways to restore 

the physical and psycho-

emotional forces of the person 

Possibility for a more efficient and 

rapid recovery of physical and 

psychoemotional forces of the 

person 

* Coloured cells pay show clear destructive effects of the impact 

Source: Compiled by the authors 

 

Secondly, there is a rapid growth of demographic load rate (both in Ukraine as a 

whole and by region (Figure. 3), which is a general quantitative characteristic of the 

age structure of the population and reflects, on the one hand, the ratio of 

economically active and inactive population and, on the other hand, the motivation 

of the economically active population, employed in the national economy, to active 

labour activities with a reduced level of tax burden (payroll taxes). For the last 15 

years its lowest level in Ukraine was registered in 2008 (649 persons per 1,000 
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people), the highest ς in 1995 (799 per 1,000 people). As of 01.01.2015, the figure is 

607 people per 1,000 resident population aged 16-59 years. 

Thirdly, the low level of innovation activity of labour potential, which is limited 

by the conditions of labour activities. 

 

Figure. 3. The demographic burden on the working age population in the regions of Ukraine, 1995-

2014 

 
Source: Calculated by the authors based on the source: 35 

 

The rate proportions between figures that express the use of Ukraine's 

intellectual potential are somewhat different, at that in destructive terms (Figure 4). 

Thus, the total volume of innovation expenditures, as well as the corporate current 

expenses for scientific and technical works are characterized by rapid rate growth in 

the analyzed period, while the number of inventors and innovators and the 

specialists, who perform scientific and technical work, is constantly decreasing in 

recent times. It should be noted that the most significant reduction in total 

innovation expenditures was observed expectedly in 2011-2013(from UAH 14 333 
                                                           
35  Population of Ukraine, 2014. Demographic yearbook. State Statistics Service of Ukraine. ς Kyiv: 2015, 
118 p. 
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891.9 thousand to UAH 9 562 626.0 thousand (by 33%.)). Speaking about corporate 

current expenditures, the situation was more or less homogeneous. 

 

Figure. 4. Figures of the use of innovative possibilities of the Ukraine's labour potential, 1995-2013 

 
Source: Calculated by the authors based on the source: 36 

 

Terms of labour activity of people, who have relevant intellectual potential and 

are able to generate new advanced innovative solutions, are often characterized by 

significant retardation and the lack of the necessary material and technical 

equipment. The regional snapshot helps to find the differentiation of the specialists 

concentration, who are bearers of a high intellectual potential that results in the 

phenomenon of a so-called "intellectual collapse", when the people with sufficient 

intellectual capacity carry out labour activity in regions with low innovation activity 

and scientific and technical specialization and have significantly less possibility of 

using their potential to the full extent. Besides, the concentration of an economic 

activity around major industrial centres results in a reduction of labour potential 

opportunities in the "peripheral" areas. Therefore, with little geographic mobility, 

the processes of disintellectualization becomes inevitable, which will cause 

substantial losses in the use of labour potential in terms of non-stable economy and 

almost prevent its further development. 

 
                                                           
36 Regions of Ukraine in 2013. Statistical book. Part 2. State Statistics Service of Ukraine. Kyiv: 2014, 733 p. 
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Figure 5. Variation rate of the key indicators of post graduate school activity in Ukraine, 1995-2014* 

 
Source: Calculated by the authors based on the source: 37 

 

A low level of innovation activity of people with academic degrees is another 

sort of a problem (Figure. 5). Over the past 19 years, the number of doctors and 

candidates of sciences involved in the Ukrainian economy has grown by 1.6 times. 

We should note that at the same time the number of specialists, who perform 

scientific and technical work, decreased by 0.8 times per 10,000 employees. The 

same applies to the number of inventors and innovators per 10,000 employees, that 

decreased by 0.6 times. This indicates a low innovation activity of the individuals 

with academic degrees. Here again a question arise about the quality of their 

scientific level and the ability to produce new innovative solutions and implement 

theoretical and methodological developments in applied aspects. 

New challenges to the national education system are also put by the country's 

transition to an information society with a significant transformation of its priorities. 

Randomness in this transition has led to a number of problems, which reflect the 

efficiency of the labour potential use in its educational component. Here the authors 

support the position of O. Makarova, who identifies key challenges in education, 

combining them with the demographic trends. Here are some of them: [38] 
                                                           
37 Research and innovation activities in Ukraine. Statistical book. State Statistics Service of Ukraine. 
Kyiv: 2014, 314 p. 
38 aŀƪŀǊƻǾŀ ˻Φ ¢ƘŜ ŀƎƛƴƎ ƻŦ ǘƘŜ ǇƻǇǳƭŀǘƛƻƴ ƻŦ ¦ƪǊŀƛƴŜΥ ¢ǊŜƴŘǎ ŀƴŘ ŎƻƴǎŜǉǳŜƴŎŜǎΦ bŜǿǎΥ tǘƻǳƪƘŀ LƴǎǘƛǘǳǘŜ 
for Demography and Social Studies [Electronic source] ς Retrieved from: 
http://www.idss.org.ua/arhiv/11_07_2011_makarova.zip 

http://www.idss.org.ua/arhiv/11_07_2011_makarova.zip
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-  incredibly quick update of knowledge and technology that creates certain 

risks. A gap between those, who are successful in the labour market and 

constantly maintains and updates their knowledge and skills, and those, who 

fall behind hopelessly, fail to meet the rapidly growing professional 

requirements, grows more and more; 

-  economically active population will not be sufficiently replenished by young 

generations in the foreseeable future, who have the knowledge that meet 

modern requirements of an innovative economy; 

-  intellectual and creative potential of older people are not used to the full. 

There are negative stereotypes in the society about the roles and abilities of 

older people. 

 

Therefore, the increase of effectiveness of the use of the labour potential 

innovative opportunities is connected with the improvement of its quality aspect 

through the creation of favourable environment of the innovation activity. 

Fourthly, the high educational potential of the population, on the one hand, 

and the imbalanced specialists' training by the higher educational institutions and 

employees of by the vocational education system, on the other hand (Figure 6). 

As we can see, quite significant growth in the number of specialists, who 

graduated from higher education institutions, began in 2005, actually when the rate 

of decline in the number of students of higher educational institutions of III-IV 

accreditation level began to come out particularly sharply. The training of skilled 

workers was at a much lower level, with minor fluctuations. If the number of 

specialists, who graduated from higher education institutions has increased by 

almost half  in whole over the past 19 years experts, then the amount of the skilled 

workers had dropped to 0.65 times. 

The main current problem of our education system is formed by the force of 

demographic reduction and the mismatch between education market infrastructure 

(especially in the quantitative aspect) and the real needs of the population and 

economy of the regions, taking into account the need to ensure the normal 

competitive environment. The proposal of higher education institutions allows 

providing most of young people with the education that is why the system of 

vocational education gradually deteriorates. As a result, the lack of skilled workers 

at regional labour market is observed today, and the immigration processes of 
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individuals mostly of an Asian origin gradually "compensate" these temporarily free 

segments. 

 

Figure. 6. The number of specialists who graduated from the higher education institutions and the 

number of trained skilled workers regarding the variation rate of individual indicators of the 

formation of Ukraine's labour potential, 1995-2014 

 
Source: Calculated by the authors based on the source: 39;40;41 

 

Fifthly, the unemployment and illegal employment is rising. The unemployment 

rate tends to increase over the past two years high enough (Figure. 7). At the same 

time, the increase in the above figure comes amid a general decline in production 

that leads to the disintegration of economic ties, the closure of enterprises, and a 

significant reduction of centralized investments. The specifics of unemployment are 

also determined by the fact that, unlike the developed economies, with their over-

production of goods and limitedness of the market, in Ukraine there are no 

insurmountable obstacles to the creation of new jobs for the unemployed, because 

the capacity of the Ukrainian market for the production of goods and services is far 

from exhaustion [42]. 
                                                           
39 Population of Ukraine, 2014. Demographic yearbook. State Statistics Service of Ukraine. ς Kyiv: нлмр͋ 
118 p. 
40 Key performance indicators of the higher educational institutions of Ukraine at the beginning of the 
school year 20132/14. Statistical bulletin. State Statistics Service of Ukraine. Kyiv: 2014, 188 p. 
41 Continued learning and getting a profession. Statistical bulletin. State Statistics Service of Ukraine. 
Kyiv: 2016, 27 p. 
42 Tranchenko L.V. Unemployment as a social problem of the market society. Economy and the state, 2012, 
Ѕ пΣ ǇǇΦ мн-15. 

http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=fullwebr&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=A=&S21COLORTERMS=1&S21STR=%D0%A2%D1%80%D0%B0%D0%BD%D1%87%D0%B5%D0%BD%D0%BA%D0%BE%20%D0%9B$
http://www.irbis-nbuv.gov.ua/cgi-bin/irbis_nbuv/cgiirbis_64.exe?Z21ID=&I21DBN=UJRN&P21DBN=UJRN&S21STN=1&S21REF=10&S21FMT=JUU_all&C21COM=S&S21CNR=20&S21P01=0&S21P02=0&S21P03=IJ=&S21COLORTERMS=1&S21STR=%D0%9624261
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Figure. 7. The dynamics of unemployment rate, 2000-2015. 

 
Source: Calculated by the author based on the source: 43 

 

The analysis of the correlation of the level and depth of poverty and the 

unemployment level showed a deepening of destructive processes of wealth divide 

of the population (especially in 2000-2002, 2004-2005 and 2010, where the value of 

the rate and depth of poverty are the nearest) (Figure. 8). 

Besides, such processes are poorly related to the official unemployment 

statistics. It would be logical to change poverty rates with a high level of correlation 

with regard to the number of persons, who are unemployed. However, such 

interdependence is poorly traced, which once again confirms the problem of illegal 

employment that is perceived as the norm in modern society and does not cause 

any condemnations. 

Sixthly, there are problems with payment. The authors have carried out a 

sociological survey in some cities of Ukraine where the concentration of the 

economically active population is very large, in order to identify the specifics of the 

causes of the labour potential underutilization and the measures, which are 

necessary to overcome negative developments (which are considered by the 

bearers of the labour potential to be the biggest problems), It allowed tracing the 

average capacity of the employer to ensure the productive usage of labour 

potential. 

 
                                                           
43 Labour in Ukraine in 2015. Statistical book. State Statistics Service of Ukraine. Kyiv: 2016, 312 p. 
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Figure. 8. Trends of changes in the level and depth of poverty in relation to the level of 

unemployment in, 2000-2014*. 

 
* Compiled by the author based on the source: 44. 

 

Based on the construction and analysis of ranking positions (firstly, parameters 

of assessment of the reasons of the labour potential underutilization; secondly, 

measures to increase labour potential use level; thirdly, the motivating factors for 

the use of labour potential), the authors have identified the priorities of the labour 

potential bearers in the context of the selected cities on a "obstacle - measure - 

motivator" scheme (Figure 9). 

The survey showed that the main motivating factor for effective, quality work is 

payment for work. 

The analysis of the ratio of the minimum wage and living wage gives reason to 

believe that the able-bodied people cannot exist on wages. According to 

international standards, the minimum wage should be higher than living wage, but it 

is not so in Ukraine (Figure. 10). 

 

 

 

 
                                                           
44 Labour in Ukraine in 2015. Statistical book. State Statistics Service of Ukraine. Kyiv: 2016, 312 p. 
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Figure. 9. Priorities of respondents regarding obstacles, measures and motivators of the labour 

potential use in the context of separate cities in Ukraine. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Source: The results of the sociological research of the author 

 

As shown by the data in Figure. 10, in general, there is a joint trend of the 

increase of the minimum wage and living wage. However, their growth rates were 

not identical in all years that had been analyzed. Therefore, we see the fact that the 

level of a living wage does not always coincide with the level of the minimum wage, 

and even more, was less, which is a negative trend. 
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Figure. 10. Dynamics of living wage and minimal wage. 

 
Source: Calculated by the author based on the source: 45 

 

The comparative analysis of nominal and real wages (Figure. 11) showed 

multidirectional trend and dissonances in the rates changes of these indicators that 

can be explained by the more rapid growth of prices for goods and services than 

nominal wages. 

 

Figure. 11.Rates of nominal and actual wages change and their correlation with consumer price 

index. 

 
* Data exclude temporarily occupied territories of the Autonomous Republic of Crimea and Sevastopol 

Source: Calculated by the author based on the source: 46 

 

A significant reduction in real wages (2014-2015) can be explained by the fact 

that the rate of inflation was significantly higher than the rate of nominal wage 
                                                           
45 Labour in Ukraine in 2015. Statistical book. State Statistics Service of Ukraine. Kyiv: 2016, 312 p. 
46 See 45 
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growth. Such galloping inflation was the result of economic and political crises, as 

well as the aggravation of the armed conflict in Eastern Ukraine. In addition, one can 

see an abrupt change in real wages. Its decline (during 2010-2011 and 2012-2015) 

had a negative impact on living standards. Consequently, there was a mismatch 

between the growth of wages and prices. 

The problematicity in the payment for labour is also confirmed by the fact that 

the unemployment rate is at the lower level than the poverty rate, despite the 

active use of informal arrangements in the wage system (Figure. 8). Generally, the 

income through the informal sector can be a significant threat to the development 

of labour potential in terms of legal possibilities for the activities with a penchant for 

innovation. 

 

Figure. 12. Possibilities for the effective use of labour potential in terms of the revenue level 

difference growth  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Source: Compiled by the authors. 

 

In the case of a situation, when the revenue level difference picks up a colossal 

dimension and a significant part of the national wealth is concentrated in the hands 

of a few per cent of the population, the possibility of the effective use of labour 

potential significantly deteriorates (Figure. 12). We mean that the bearer of the 

Menacing scenario: Possibilities for the effective use of labour potential only 
through subjective stimuli (family, personal contacts) 

"Future" scenario for Ukraine: Possibilities for the effective use of labour potential 
through direct contacts with business leaders, including personal service to them 

Available scenario in Ukraine: Possibilities for the effective use of labour potential 
through relevant contacts with the business elite (mediation, informal agreements) 

Optimal, targeted scenario: Possibilities for the effective use of labour potential in 
the competitive environment in accordance with the potential and needs 

Utopian scenario: Optimal possibilities for the effective use of labour potential in 
the balance conditions of the regional labour market 
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labour potential, even having an exceptional talent and level of intellectual 

development, may not have the possibility to be engaged in labour activities without 

the support of the person who has the appropriate leverage and an adequate 

income level. Under these conditions, the competitive environment in the regional 

labour markets is in fact levelled off, forming instead of this a stable system of 

informal arrangements and contacts. 

 

Conclusions. Therefore, the analysis allowed identifying special aspects of the 

transformation process of the labour potential use in Ukraine, which has its own 

specifics, progresses in a complicated and contradictory way. Changes in the system 

of labour relations, in particular, the rise in unemployment, deepening 

differentiation and reduction of real incomes, are characterized by assessment 

complexity and ambiguity. Existing distortions in the use of labour potential, as a 

result of the chaotic transition to information society, require the development of 

the model of transformational transitions to the target conditions, that will ensure 

the rational formation, balanced development and productive use of the labour 

potential. 
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INNOVATIVE-INVESTMENT DOMINANTS  

OF THE NATIONAL ECONOMIC SYSTEM RECOVERY  

UNDER UNSTABLE ECONOMICS CONDITIONS 

 
Abstract. The innovative-investment dominants of the national economic system recovery under unstable 
economics conditions were substantiated in the study. The methodological basis of innovation and 
investment activities enhancement in Ukraine was investigated. It was determined that the state system of 
integrated support of innovation and investment activities, development of production, improvement of 
competitiveness and of high technology products export should be based on such an approach to priority 
technologies selection that contains protectable results of scientific and technological activities and have a 
high commercial potential. In this study, the attention is focused on the sustainable development concept 
and on the innovation development paradigm as complementary and interrelated concepts that constitute 
the theoretical and practical bases of modern progressive global and national transformation of social 
development. There were determined the vectors of public economic policy, which take into account 
innovative-investment dominants of national economic system recovery that will allow enhancing the 
competitiveness, creating new sources of growth and new jobs by increasing productivity, 
commercialization of innovations, more efficient management of resources. 

 

Introduction. The instability of macroeconomic processes structure in time, 

the complexity of their dynamics formalization, the pace and the proportions of 

Ukrainian socio-economic indicators confirm the non-stationarity of the national 

economy. The development of the national economic science at present is 

characterized by revaluation of many paradigms. Under these conditions, the 

functioning of the Ukrainian economy is complicated by the imperfect processes of 

economic system reforming that resulted in periodic crisis states which both 

worsened the investment attractiveness of individual companies, industries and 

deformed an innovative-investment economic environment on the whole. In 

strategic aspect, the innovative-investment policy has to ensure the sustainable 

development of the national economic system based on the mobilization and 

rational use of investment resources. However, this policy is not focused on solving 

problems to overcome specific situations of a current macroeconomic level, which 

forms the trend of a negative impact on the strategic benchmarks of the economic 
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system development in the conditions of resource constraints and non-stable 

economy. 

The problems of innovative-investment development of the economic system 

in conditions of a non-stable economy according to professional specialization were 

investigated by follow scientists: V.M. Geyets, B.M. Danylyshyn, V.V. Mikitenko, 

V.I. Muntiyan and other researchers [47,48,49]. 

The study aims to determine innovative-investment dominants of the 

national economic system recovery in the conditions of a non-stable economy, to 

ground the methodological basis of the innovative-investment activity intensifying in 

Ukraine. 

The  national sustainable development paradigm orients to the formation of a 

system of concentrated, scientifically justified and legalized representations about 

objectives, priorities, content, methods and means of resource-efficient economic 

activity of the state. [50] 

The investment intensity in the national economic system depends on the 

interaction between fiscal and monetary policies that in conditions of an 

appropriate level of an effective combination and mutual solution in the financial 

system allows the release of funds and financial assets to invest in the development 

of industrial-economic systems. 

The state innovative-investment policy should be built within certain limits 

and should be based on such principles as the priority of public funding; integration 

of budgetary funds with private investment through participation in capital of 

structures, which are compilers of innovative ideas and technological developments; 

obtaining additional funding from extrabudgetary sources. The results of innovative-

investment activity in Ukraine analysis [51] indicate that means to achieve the goal of 

the innovative-investment policy are not consistent with its content and do not 

                                                           
47 Danylyshyn, B.M. (2008) Phenomenological alternatives to economic growth of Ukraine. Kyiv: Council of 
Productive Forces of Ukraine NAS Ukraine; Nichlava. 
48 Geyecz, V.M. (2000) Instability and Economic Growth. Kyiv: NAS of Ukraine. Institute of forecast 
economics. 
49 Muntiyan, V.I. (2004) Fundamentals of the theory of information-genic economic model. Kyiv: NAS of 
Ukraine. Intern. Scien.-educat. centre YuNESKO inform. Technology and systems. 
50 National paradigm of sustainable development of Ukraine] / under gener. Editor of akad. Of NASU,, PhD 
ƻŦ ¢{ΦΣ ǇǊƻŦΦ tŀǘƻƴΣ .Φ ¸ŜΦΦ όнлмсύΦ YȅƛǾΥ {ǘŀǘŜ ƛƴǎǘƛǘǳǘƛƻƴ ζLƴǎǘƛǘǳǘŜ ƻŦ ŜŎƻƴƻƳƛŎǎ ƻŦ ƴŀǘǳǊŀƭ ǊŜǎƻǳǊŎŜǎ 
ƳŀƴŀƎŜƳŜƴǘ ŀƴǎ ǎǳǎǘŀƛƴŀōƭŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ b!{ ƻŦ ¦ƪǊŀƛƴŜηΦ 
51 Kreidych, I. M. (2013) Analysis of innovative-investment activity in Ukraine. Efficient economy: electronic 
specialized edition, 9, retrieved from: http://nbuv.gov.ua/UJRN/efek_2013_9_66. 

http://nbuv.gov.ua/UJRN/efek_2013_9_66
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provide the obtaining of expected results; besides, the process of attaining the aim 

becomes predictable and is limited by short-term priorities. 

A significant innovative-investment dominant of the national economic 

system recovery is the formation of a developed institutional environment. Only on 

the basis of a goal and means integrity it is possible to ensure the coordination of all 

economic interests of innovative-investment process subjects, to increase 

investment in innovations and effectiveness of their using. 

The development of the national innovative-investment strategy for recovery 

of the national economic system has to become the dominant in the state economic 

policy and to define key role in establishing mutually beneficial relations between 

the state and business. This strategy envisages not direct government intervention 

in the activities of individuals and entities, but coordination, promotion, 

management and monitoring of business processes. The main impact of the state 

has to accumulate on creating and maintaining of legal framework fulfilment for the 

creation of conditions of entrepreneurǎΩ ŜŦŦŜŎǘƛǾŜ ŀŎǘƛǾƛǘȅΣ ŜǎǘŀōƭƛǎƘƛƴƎ ŎƻƳƳƻƴ 

rules of economic activity, orientation on the selection of the most optimal options 

of available resources using. 

Accumulating research results in the field of the market economy state 

regulation [52,53,54,55,56,57,58] and given the economic realities, we can distinguish two 

main groups of economic development regulatory mechanisms: direct regulation 

mechanisms aimed at creating the conditions for the market efficient functioning 

and directly affect the activity of entities; mechanisms of indirect regulation of 

economic development. The first group includes legal-regulatory and programmatic 

mechanisms of economic growth regulating, the second - the financial 

arrangements. The legal-regulatory state regulation of the economy covers the 

regulation of property rights, activity of financial and credit institutions, 
                                                           
52 Blank, Y. A. (2001) Investment management. Kyiv: Elga N., Nyka ς Centr.  
53 Borysov, E. F. (2005) Economic Theory: textbook. [3rd ed.]  M.: Yurajt-Yzdat. 
54 Brovkov, S. (2002) The problems of banking and corporate capital integration of the in a globalized 
economy]. Banking, 44, 37ς47. 
55 Bublyk, S. G. (1999) The analysis of national scientific investments of the leading world states] Problems 
of science, 2. S. 40ς50. 
56 Yaroshenko, F. O & Libanova, E. M. (2004). Budgetary policy in the context of strategy of socio-economic 
development of Ukraine: Monograph 6 volumes. Kyiv: Scientific and research financial institute under the 
Minkstry of Finance of Ukraine. V. 2 : Social direction of budgetary policy. 
57 Verkhovskaya, O. R. (2006.) Dynamic capabilities of the company. What is needed, so that they really 
were capabilities? Management. Issue. 4. 
58 Vorobev, Yu. N. (2002) The financial capital of enterprises: the theory, practice, management] 
Symferopol: Tavriya. 
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antimonopoly regulation, tax administration, privatisation and processes of 

governmentalisation. Programming mechanisms to regulate economic development 

include targeted complex programs, state orders, pricing and customs policy, 

investment and innovation policy, foreign economic and sectoral policy. Financial 

mechanisms consist of budget, tax, fiscal, monetary and amortization policies. 

Thus, where the market cannot ensure the optimal allocation of resources 

and therefore fails, the market self-regulation is replaced and supplemented by 

various forms of state involvement. Conversely, ineffectiveness of state measures 

and of direct forms of intervention requires the use of more flexible private and 

mixed forms of ownership and entrepreneurship, indirect economic regulation. 

The methods of state regulation of investment and innovation processes 

include: direct intervention - administrative and legal regulation; indicative and 

direct planning; risks insurance; state guarantees; subsidies, investment and 

crediting of productions, that recognised as particularly important; government 

borrowing, etc; indirect intervention - creating of an appropriate investment 

environment: political, legal, educational, macroeconomical; forming of respective 

ideologies. 

Investments are inseparable from the idea of economic growth. The state to 

stabilize the economic situation and to stimulate development should manage the 

processes of production and employment. Then innovative-investment activity as 

the unity of processes of resources investment and of income obtaining in future 

can be effectively implemented and developed on the basis of the balance between 

investment demand and investment proposals. For the initiation of the national 

economic system recovery are necessary the significant capital injections, that 

results in beginning of growth, which is self-sustaining. Thus, to ensure an economic 

growth in all areas of activity at the same time is impossible in a lack of investment 

resources conditions. Therefore, at the initial stage an investment should be 

directed to the basic industries, the potential of which will allow starting working of 

a multiplier effect and spreading the process of economic growth onto related 

industries first, and then on the whole economic system. 

To the innovative-investment dominants of the national economic system 

recovery should be included the creation of an appropriate investment climate. The 

investment climate is not an abstraction, but has its own financial and legal value 

that for the investor consists in the expected profitability of investments, and for the 

country, which hosts an investment (if foreign) or investor (in the case of domestic 
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investments) - in really received investment resources. The investment climate is 

primarily affected by the state policy in the field of innovative-investment activity. In 

this regard, there is a need to develop and implement its basic tasks. 

State authorities are trying to create a coherent program of socio-economic 

development, to reform the economy, to provide the necessary mechanisms for 

economic activity and appropriate financial-budgetary, monetary and credit system. 

During carrying out the innovative-investment activity, the state regulation is 

necessary for a combination of state regulation and economic freedom of subjects 

of innovation and investment activity, self-regulation. 

According to local scientists and economists [59], one of the main objectives of 

sustainable development as for ensuring sustainable socio-economic growth is: 

technical upgrading of production through the introduction of newest scientific 

achievements, energy and resource-saving and non-waste technologies, widespread 

use of renewable energy, solving the problem of disposal of waste, which was 

generated in the process of economic and other activities. However, this is 

impossible in case of state support absence. 

State support for innovative-investment activity should have a certain limits 

and be based on the following principles: priority of public funding; integration of 

public funds with private investment through the participation in capital structures, 

which are compilers of innovative ideas and technological developments; obtaining 

additional funding from various sources. These forms are associated with the initial 

stages of innovation. In other cases, it is possible to involve credit funds as direct 

preferential loans by reducing interest rates or extending loans periods, guaranteed 

loans, obtaining credits on terms of guarantees, which are provided by governance 

structures, compensation agreements, etc. 

The experience of almost all developed countries shows that only a limited 

number of scientific-technical and innovative programs are supported by the state. 

Mostly, they are devoted to solving such problems as environmental protection, the 

development of informatics and communication systems, biotechnology, creation of 

new materials and mechanical engineering monosystems. Significant investments 

for supporting innovation priorities in the industry are provided by the world most 

famous industrial companies. The basic condition for state investments during the 
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development of such technologies should be the highly motivated prospect of their 

high-efficient commercialization. In foreign practice, where the trend for the 

commercialization of research, especially of applied purposes is growing, it activates 

the innovation activity of production and other sectors of the economy, which is 

aimed at satisfaction of socio-economic demands of economic development. 

The personal attention should be given to enhancing the innovative-

investment activity by involving higher education institutions and scientific research 

institutes and organizations. At the same time, here could be applied the venture 

mechanisms of creation and development of innovative-oriented companies. The 

corporate schemes of creation of innovative-technology companies use the 

powerful and world-renowned higher education institutions - business and research 

universities, colleges, etc. Among them such successful US higher educational 

institutions as Stanford, Harvard University, Massachusetts Institute of Technology; 

in Europe, there are Cambridge and Oxford universities, Imperial College and others. 

They are means of specially created internal infrastructure that promote business 

activities of their students, postgraduate students, lectures. The scientific-

technological achievements of universities are the subject of commercialization by 

means of signing the relevant license agreements between universities and 

developers and by the creation of so-called university (academic) spin-off 

companies. 

A variety of business structures that are structural units of these universities 

and help students and graduates in the creation of new enterprises plays an 

important role in the development of entrepreneurial skills among employees of 

universities. In Stanford - a Stanford Business School (Stanford Graduate School of 

Business), with its program to support innovation and entrepreneurship (Program in 

Innovation and Entrepreneurship), at Yale University - Institute of Entrepreneurship 

(The Yale Entrepreneurial Institute -YEI) with an innovative program to support early 

ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŎƻƳǇŀƴƛŜǎ ζ±ŜƴǘǳǊŜ /ǊŜŀǘƛƻƴ tǊƻƎǊŀƳη ώ60]. 

Special offices of the technology transfer, which are the structural units of the 

university, dealing with identification of technologies that are potentially suitable 

for the establishment of start-ups. Employees of universities ς inventors, who are 

interested in establishing companies, sometimes even leave the university to be part 

ƻŦ ŀ ȅƻǳƴƎ ŎƻƳǇŀƴȅΩǎ ǘŜŀƳΦ ¢he transfer of developed in the university technologies 
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takes place by signing the relevant license agreements, under which universities can 

receive royalties from sales of developed products or by participating in the 

ownership of such companies rather than royalties [61]. 

Consequently, higher education institutions are active providers of personnel, 

scientific and technological knowledge for creation of innovation-oriented 

companies. Table 1 shows the successful companies of Stanford University, most of 

which have developed technologies with the support of the university and which are 

among the most profitable and rapidly developing US companies. 

Hence, the venture mechanisms of the creation and development of 

innovation-oriented companies proved their effectiveness worldwide. The analysis 

of the literature allowed allocating classical and corporate support schemes of 

innovative companies by means of venture capital. The classical scheme envisages 

investment of funds with equity nature from individual and institutional investors to 

the statutory fund of a start-up for its development and rapid market value gain. 

Corporate schemes are used by large and medium-sized businesses to create and to 

incubate the young companies - subsidiaries spin-offs, which were founded by 

employees of parent companies that develop new products and allow expanding the 

areas of development and product range. 

Corporate schemes are also used by universities to commercialize 

innovations, which are created by scientists within the walls of higher educational 

institutions. For qualitative selection of innovative projects and their effective 

management, within the corporate venture operations to support spin-off firms of 

parent companies, financial and industrial groups and higher education institutions 

are created the subsidiaries venture funds and technology transfer offices. It is 

important to take into account tƘŜ ƴŜǿ ŀǇǇǊƻŀŎƘŜǎ ƛƴ ǘƘŜ ǾŜƴǘǳǊŜ ŎƻƳǇŀƴƛŜǎΩ 

management through the application of principles and value-based management 

mechanisms for rapid capitalization of innovation-oriented enterprises value. 

 

 

 

Table 1. The spin-off companies from Stanford University and their average income 

Companies 
Average incomes 

of companies 
Companies 

Average incomes 

of companies 

Atheros Communications  $927 mln. Charles Schwab & $4 bln. 
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Company  

Cisco Systems  $42 bln. Cypress Semiconductor  $878 mln. 

Google  $29 bln. Dolby Laboratories  $944 mln. 

Hewlett-Packard 

Company  
$126 bln. eBay  $9 bln. 

Intuit  $4 bln. E*Trade  $1 bln. 

Logitech  $2 bln. Electronic Arts  $3 bln. 

MIPS Technologies  $85 mln. Gap  $15 bln. 

Nike  $20 bln. Intuitive Surgical, Inc.  $1 bln. 

Rambus  $323 mln. LinkedIn  $161 mln. 

Silicon Graphics  $416 mln. MathWorks  $400 mln. 

Sun Microsystems  $11 bln. Netflix  $2 bln. 

Sun Power Corp.  $2 bln. NVIDIA  $4 bln. 

Varian  $2 bln. Orbitz  $750 mln. 

VM.ware  $3 bln. Taiwan Semiconductor  $14 bln. 

Yahoo!  $6 bln. Tesla Motors  $99 mln. 

Source: Compiled by the authors based on: [62] 

 

With the development of information technologies, the mechanisms of 

innovation companies financing are constantly improving. The new innovative way 

of equity investment into the share capital of promising start-ups is crowd funding, 

ǿƘƛŎƘ ŀƭƭƻǿǎ ǎƛƎƴƛŦƛŎŀƴǘ ŜȄǇŀƴŘƛƴƎ ƻŦ ǘƘŜ ǇƻǘŜƴǘƛŀƭ ƛƴǾŜǎǘƻǊǎΩ ǊŀƴƎŜ ōȅ ŎƻƭƭŜŎǘƛƻƴ ƻŦ 

funds via the Internet from the public. 

Through various venture investment schemes, most of the problems of young 

start-ups for funding and innovation are solved. This international experience of 

innovation-ƻǊƛŜƴǘŜŘ ŎƻƳǇŀƴƛŜǎΩ ǎǳǇǇƻǊǘƛƴƎ ƛǎ ǉǳƛǘŜ ǾŀƭǳŀōƭŜ ŀƴŘ ǎƘƻǳƭŘ ōŜ 

adaptably applied in Ukraine [63]. 

One of the most important issues of the state innovative-investment policy is 

to identify priority areas and investment targets, which should comply with both the 

long-term national interests of the state and the urgent tasks that arise from the 

current state and structure of the Ukrainian economy. In the state program of 

foreign capital attracting the following main priority areas for investment were 

defined: agriculture (high-performance agrotechnologies, enterprises of processing 
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and food industry upgrading, container production, agricultural machinery, mini-

shops of farms, chemical pesticides); medical and microbiological industry; Light 

industry; timber industry complex; engineering (TV and radio devices, electrical 

appliances, passenger vehicles, heavy cargo aircraft, medical equipment, machine 

tools with program management); metallurgical complex (powder metallurgy, 

production of tin plate, aluminium sheets and tubes); development of fuel and 

energy complex and introduction of energy and resource saving technologies; 

transport infrastructure; communication; chemical and petrochemical industry; 

social infrastructure; Chornobyl accident consequences recovery [64,65,66]. 

The basic condition for state investments must be a reasonable prospect of a 

highly effective commercialization. In foreign practice, the trend for the 

commercialization of scientific research, especially with applied purposes is growing; 

it activates innovative activity of industrial and other sectors of the economy that 

aims to meet social and economic needs of the economy. 

Macroeconomic environment envisages, in its turn, besides the creation of 

specific economic management conditions for innovative-investment activity 

subjects, methods of a macroeconomic impact on the investment intensity: using of 

monetary influence methods, budget management, preferential or restrictive 

taxation. 

To innovative and investment dominants of the national economic system 

recovery should belong the development strategy of the stock market, which 

includes the following areas: 

-  the accumulation of public funds within the framework of voluntary and 

compulsory social and pension insurance systems and their focus on long-

term investment; 

-  formation of transparent tax incentives investment processes;  

-  stimulating the development of corporate securities by improving 

macroeconomic regulators; 

-  tax stimulation of long term investments, particularly into innovative 

businesses;  

                                                           
64 Kozhevnykov, R. & Dedova, Y. (1998). State innovation policy and its financial support]. Economic issues. 
12. 87ς92. 
65 Kreidych, I. M. (2010) The investment policy of the enterprise: monograph. Kyiv: DKS centr. 
66 Kreidych, I. M. (2008) Investment policy as a basis for economic growth model: monograph. Kyiv: IMEKS 
LTD. 
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-  creation of a favourable tax regime for long-term investments in securities of 

individuals; 

-  introduction of a system of the business entities rating and the stock market 

instruments by independent rating agencies; 

-  creation of an effective system for the protection of medium and small 

investors by guaranteeing and insurance of private investments; 

-  improvement of the system of information disclosure in the stock market 

based on a prompt, free of charge access of investors to the information 

about securities issuers and professional participants of the stock market, 

including the introduction of international standards of information 

disclosure. 

It was found that the modern global economy actively forms the paradigm of 

scientific-technological development, parts of which are the growing relationship 

between capital markets and new technologies, the rapid development of the 

"knowledge economy", streƴƎǘƘŜƴƛƴƎ ǘƘŜ ƴŜǿ ǘŜŎƘƴƻƭƻƎƛŜǎΩ ǎƻŎƛŀƭ ƻǊƛŜƴǘŀǘƛƻƴΣ ǘƘŜ 

global nature of the creation and usage of knowledge, technologies, products and 

services. The basic concept of the world economy progress is the concept of 

sustainable development, which is the basis for innovative development paradigm. 

At the present stage of world civilization development, the transition from 

industrial to post-industrial phase of the society development as a result of modern 

innovative technological factors takes place. The typical features of a post-industrial 

society are: increasing efficiency and productivity of labour by the use of modern 

high and flexible technologies; globalization of information exchange; spread of 

ǇǊƻŘǳŎǘƛƻƴΩǎ ŘƛǎǘǊƛōǳǘƛƻƴ ƴŜǘǿƻǊƪ ƛƴǎǘŜŀŘ ƻŦ ƛǘǎ ŎƻƴŎŜƴǘǊŀǘƛƻn; strengthening of 

production intellectualization, which involves the growth of the intellectual 

intangible assets share in the assets of the company; a high level of human 

education and their information technology armament. 

The concept of sustainable development and innovative development 

paradigm as complementary and interrelated concepts are theoretical-

methodological bases of modern progressive global and national transformations of 

social development. The insufficient level of theoretical development of approaches 

in conjunction with the methods of innovative-investment policy forming, neglecting 

the importance of the innovative-investment activity regulatory mechanisms in 

conditions of the unsteady economy is a major cause of low efficiency of reforms 

conducted in Ukraine. 
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Attracting foreign capital into the economy of Ukraine to restore the national 

economic system and to ensure the transition of the national production to 

sustainable economic growth requires activation of increasing of the promotion and 

risk reduction level of innovative development perspective directions. Currently, 

integration and globalization processes are not very tangible for Ukraine to increase 

the share of foreign capital in its economy compared with transition economies of 

other countries. 

According to the experts of the National Academy of Sciences of Ukraine [67, 

p. 45-49] the main innovative-investment dominant for Ukrainian conditions, now, is 

the development of an adequate for national interests economic system according 

to the principle "from individualism - to corporatism." This view is based on 

determining the essential features of a model of sustainable development of 

Ukraine, which corresponds to the traditional economic type. However, the latter 

brings forth its own requirements for innovative methods of system management. 

They are purely national characteristics, namely, on the one hand, management of 

development process should ensure smooth contact with the financially oriented 

economic systems, on the other ς be directed at forming ecologically oriented type 

of management. The combination of these two areas of management is the subject 

ƻŦ ǘƘŜ ƛƴƴƻǾŀǘƛƻƴΩǎ ǎŜŀǊŎƘΦ ¢ƘŜ ǇǊƻŎŜǎǎ ƻŦ ŎƻǊǇƻǊŀǘƛȊŀǘƛƻƴ ƻŦ an economic space 

should be considered as a response to the difficulties that have emerged. An 

important feature of corporatization is primarily a harmonization of corporate 

interests. Largely, they form not only profit getting concepts but also the ideology of 

the real sector of economy development. Here arises the problem that by its 

structure, which is multilayered, as it is caused by a complex system of interests of 

economic operators who are facing it in a particular area. However, it concerns 

primarily the interest related to the use of the territorial natural resources. In this 

regard, there is a need to rethink the conceptual basis of their application, including: 

comprehensive assessment of natural resources, the definition of modern methods 

of their management, identification of problematic assemblies of their 

capitalization, as a condition for inclusion in economic relations; disclosure of the 

fundamentals of a problem of natural resources rents assigning and, finally, 
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identifying, on their basis, the directions to form institutional environment for 

sustainable development that meets modern requirements. 

Hence, a careful study of general trends with the systemic nature of the 

transformation of an economic system makes it possible to talk about the birth of 

the modern, postindustrial type of a corporate economic model and appropriate 

corporate governance. 

A further innovative-investment dominant of the national economic system 

recovery is the capitalization as the principle of organization of the relations with 

functional positions. In this aspect the capital is considered, primarily, as a 

productive power or value that brings added value. In this regard, the issue of 

management of such force, including the process of values reproduction, becomes 

principal. 

It is known that along this way objective difficulties arise. In many respects, 

they are caused, on the one hand, by the unevenness of the world economic space 

development, on the other ς by the information asymmetry, which complicates the 

conducting of objective evaluation of the results of efforts that were made in one or 

another economic activity. In determining priorities of the future development, it is 

appropriate to design such economic environment in which the most demanded 

was exactly the most accessible capital. For Ukraine, this is territorial natural 

resources, on the basis of which other competitive value chain can be formed [68]. It 

should be emphasized that the capitalization of these assets is crucial to the 

recovery of the national economic system, since it allows formulating the goals of 

increasing the investment attractiveness and efficiency of local resources. In this 

case, for the owners of both capital and natural resources areas the main thing 

becomes an effective deployment and usage of existing assets in economic activities 

in order to maximize their value and income (Figure. 1) [69]. 

According to the index of investment attractiveness, which is defined by the 

European Business Association and is based on regular monitoring of the business 

climate by the first people of member companies of the Association, in Ukraine from 
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2011 it has been steadily reducing and at the beginning of 2014 it reached its 

historical minimum [70]. 

 

Figure. 1. Scheme of natural-resource capital reproduction. 

 
Source: Compiled by the authors based on: [71] 

 

As demonstrated, the macroeconomic factors of Ukraine, which form a 

significant impact on creation and development of innovation-oriented companies, 

sweeping reforms in all spheres of life will not be held, so far, expectations of the 

appearance of significant domestic breakthrough innovations will have a rather 

pessimistic nature. 

 

Conclusions. We believe that the new institutional economic theory with the 

theories of property rights, transaction costs, alternative costs, contractual and 

corporate relations, "knowledge economy" is the most appropriate direction to 

ensure the sustainable economic growth, but there is a need to synthesize the 

studied elements of post-Keynesian, neoclassical and Marxist analyses that will 

                                                           
70 Ukrainian association of investment business [Electronic specialized edition]. Retrieved from: 
http://www.uaib.com.ua. 
71 National paradigm of sustainable development of Ukraine] / under gener. Editor of akad. Of NASU, PhD 
ƻŦ ¢{Σ ǇǊƻŦΦ tŀǘƻƴΣ .Φ ¸ŜΦ όнлмсύΦ YȅƛǾΥ {ǘŀǘŜ ƛƴǎǘƛǘǳǘƛƻƴ ζLnstitute of economics of natural resources 
ƳŀƴŀƎŜƳŜƴǘ ŀƴǎ ǎǳǎǘŀƛƴŀōƭŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ b!{ ƻŦ ¦ƪǊŀƛƴŜέΦ 

Land 

Water 

Wood 

Ecological 

Recreation 

Bowels T
e

rr
it
o
ri
a
l 
n
a
tu

ra
l 
re

s
o
u
rc

e
s 

C
a
p

it
a

liz
a

ti
o

n
 o

f 

n
a

tu
ra

l 
re

s
o

u
rc

e
s 

A
llo

c
a
ti
o

n
 o

f 
n

a
tu

ra
l 

c
a

p
it
a
l 
a
s
s
e

ts 

In
v
e

s
tm

e
n
t ʩ

e
n

te
r 

a
t 
th

e
 

g
o
v
e

rn
m

e
n

t 
s
tr

u
c
tu

re
s 

R
e

d
is

tr
ib

u
ti
o

n
 o

f 
d
iv

id
e
n

d
s
 b

e
tw

e
e
n

 

th
e

 o
w

n
e

rs
 o

f 
n
a

tu
ra

l 
re

s
o

u
rc

e
s

 

BS-1 

BS-2 

BS-3 

é 

BS-n 

Business structures (BS) 



SYSTEM TRANSFORMATIONS OF THE NATIONAL ECONOMY: CHALLENGES AND EXPECTATIONS 

University of Economy in Bydgoszcz, Publishing House 

 

 

89 

contribute to a logical reorientation to post-industrial development with investment 

support. 

The innovative-investment state policy should be understood as the complex 

of legal, administrative and economic measures of the state aimed at dissemination 

and promotion of innovative-investment processes. Innovation and investment are 

the basis for material production sector restructuring, and therefore state should 

use the full range of economic, legal and administrative means to overcome the 

negative trend of investment decreasing and to increase the innovation-investment 

activity. All methods of the state regulation of the innovative-investment activity are 

interrelated, and so their use cannot be arbitrary. Each model of the state 

innovative-investment policy is a certain combination of measures and relevant 

state institutions that develop and implement these measures. Compliance of 

organizational forms and methods of the innovation-investment activity of the state 

regulation depends on the condition of development of market relations, an 

economic structure and the specific economic situation. 

The research of epistemological roots of innovation, investment and 

reconsideration of new phenomena and processes that occurred in the innovative 

and investment area, allowed noting that the investment was the basis for 

increasing the value, for appearing of the growth processes at all levels of economic 

activity. In the innovative-investment area, the most important structural 

relationships are established: between accumulation and consumption, between 

investing in real and financial assets, between investment and growth of capital 

property, between expenditure of capital and the profitability of investment, which 

determine the intensity of economic development. 

It is determined that to the innovative-investment dominants of the national 

economic system recovery belong: intensity of investments in the national economic 

system depending on the interaction of fiscal and monetary policy; formation of a 

developed institutional environment; development of a national innovative-

investment strategy of the national economic system recovery; creating appropriate 

investment climate; technical re-equipment of production through the introduction 

of new scientific knowledge, energy- and resource-saving and non-waste 

technologies, wide application of renewable energy sources, solving the problem of 

waste disposal produced during the process of economic and other activities; 

establishing an adequate for national interests system of management according to 

the principle "from individualism - to corporatism"; capitalization as the principle of 
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relationship organization of the functional position, in this aspect the capital is 

considered, primarily, as a productive power or value that brings added value; 

activation of innovative-investment activities with the participation of higher 

education institutions and scientific-research institutes and organizations; 

identification of priority areas and investment targets, which have to comply with a 

long-term national interests as well as with urgent tasks that arise from the current 

state and economic structure of Ukraine. The basic condition for government 

investments must be reasonable prospect of highly effective commercialization. 

To innovative-investment dominants of the national economic system 

recovery should belong the strategy of the stock market development, which 

includes the following areas: accumulation of population funds within the voluntary 

and obligatory social and pension insurance and their long-term investment 

direction; formation of transparent tax incentives for investment processes; 

promotion of the development of corporate securities by improving macroeconomic 

regulators; tax incentives for long term investments, particularly for innovative 

businesses; creation of favorable tax regime for long-term individuals investments in 

securities; implementation of the system of rating estimation of business entities 

and of the stock market instruments by independent rating agencies; creating an 

effective system for the protection of medium and small investors by guaranteeing 

and insuring private investment; improving the system of information disclosure at 

the stock market based on a free, prompt, complimentary access of investors to the 

information about securities issuers and professional participants of the stock 

market, including the introduction of international disclosure standards. 

Thus, during the formation of the basic principles of the state economic 

policy, the compliance with dominants of the national economic system recovery in 

conditions of the unsteady economy will enable to: increase the efficiency of 

resources using and encouraging their recycling and reusing; provide the change of 

consumption patterns; activate the implementation of innovations and support of 

scientific research; provide the assessment of the economic value of the natural 

capital and ecosystems and identification of key initiatives for long-term strategies. 

This will allow increasing the competitiveness, creating new sources of growth and 

new work places by improving productivity, commercialization of innovations, 

effective management of resources. 
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Abstract. The article is devoted to the relevance of construction of a new development model,based on  
a high-tech, knowledge-intensive and energy efficient productions, a deep integration of scientific research 
and production spherefor the purposes of post-crisis recovery of economy. Traditional methods of 
estimation of the state economic security were analyzed.With the use of systems analysis, authors 
ŎƻƴǎƛŘŜǊŜŘ ǘƘŜ ǎǘŀǘŜ ƻŦ ǘƘŜ ŘŜǾŜƭƻǇƳŜƴǘ ƻŦ ŀƴ ƛƴƴƻǾŀǘƛǾŜ ŀŎǘƛǾƛǘȅ ŀǎ ŀ ŦŀŎǘƻǊ ƻŦ ǘƘŜ ǇǊƻǾƛŘƛƴƎ ƻŦ ¦ƪǊŀƛƴŜΩǎ 
innovative security. Systemic problems of the development of a national science-technology and innovation 
sphere were determined.The article explored the main sources and problems of the financing of innovation 
activity.The attention is focused on the issue, that an innovational activity envisages the involvement 
investment resources to the process of development and implementation of innovations. Authors identified 
the main reasons, which prevent the effective use of domestic innovation potential and development of 
innovation activity in modern conditions. 

  

Introduction. The last decade of the twentieth and the beginning of twenty-

first century of Ukraine was marked by a large-scale institutional transformation 

that led to the dismantling of the administrative-command management system and 

formation of market relations in the country. Considering the incomplete process of 

reforming the national economy in Ukraine and low efficiency of traditional growth 

factors acquires relevance of construction of a new development model based on 

high-tech, knowledge-intensive and energy-efficient productions as the most 

effective way of increasing the competitiveness of the national economy and 

strengthening of the state economic security.  

 During the years of Ukraine's independence, the declaration of a structurally 

innovative development model by the Government, unfortunately, has not been 

confirmed by active stimulating measures, and providing of innovative security 

system remained not formed. Impediments to creating favorable conditions for the 

ŘŜǾŜƭƻǇƳŜƴǘ ŀƴŘ ǎǘǊŜƴƎǘƘŜƴƛƴƎ ƻŦ ¦ƪǊŀƛƴŜΩǎ ƛƴƴƻǾŀǘƛǾŜ ǎŜŎǳǊƛǘȅ Ƴǳǎǘ ōŜ ǊŜŎƻƎƴƛȊŜŘ 

as systemic due to the lack of sufficient attention from the central and regional 

public administration, imperfection of state innovation policy, which threatens 

further effective development of innovative sector. 
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 Evidence of this is the reduction of innovation activity dynamic, curtailing of 

implementation of innovation and investment projects, reduction of high-tech 

export share, significant loss of intellectual capital and others. The situation is 

complicated by the warfare in eastern Ukraine and annexation of Crimea. The 

military threat, macroeconomic instability, a sharp reduction of effective demand of 

the population and corporate sector are the main causes of reduction of the level of 

investment and innovation providing of the economic security of the real economy. 

 At the same time, Ukraine continues to own significant potential for the 

development of science, technology and innovation activities that can strengthen 

the competitiveness of the domestic production and structural transformation of 

the national economy. At the modern stage of economic development, Ukraine 

remains among the world leaders in many areas of basic science (physics, 

mathematics, computer science, chemistry, physiology, medicine); is included in 

eight countries with the necessary scientific and technological potential to create 

aerospace engineering and the top-ten shipbuilding countries; occupies the 9th 

place among the largest exporters of weapons [72]. According to the Bonn 

International Center for Conversion, Ukraine has risen from the 20th to the13th 

place in the ranking of militarized countries in the world [73]. According to the 

International Telecommunication Union, Ukraine is at the 81th place in the world by 

the level of development of information and communication technologies. At the 

end of 2014 in Ukraine, about 5.89 million users of the Internet (the 94th place 

among 191 countries by level of Internet penetration) were registered [74]. 

 In order to minimize the negative trends and imbalances in the innovation 

sphere, which directly or indirectly produce a reduction of the competitive position 

ƻŦ ǘƘŜ ƴŀǘƛƻƴŀƭ ŜŎƻƴƻƳȅ ŀƴŘ ŦǳǊǘƘŜǊ ƛƴŎǊŜŀǎŜ ƻŦ ¦ƪǊŀƛƴŜΩǎ ǘŜŎƘƴƻƭƻƎƛŎŀƭ 

backwardness from developed countries the issue of systems research of an 

innovative component of economic security is actualized. This allows us to get an 

objective information about the general state of the innovation sphere development 

                                                           
72 Ukraine got into the top 10 arms exporters in the world [Electronic resource] ς Retrieved from: 
http://news.vash.ua/news/finansy/ukrayina-potrapyla-potrapyla-u-top10-eksporteriv-zbroyi-u-sviti. 
73 Ukraine has risen to 13 places in the ranking of militarized countries [Electronic resource] ς Retrieved 
from:  
http://espreso.tv/news/2014/12/12/ukrayina_pidnyalasya_do_13_miscya_v_reytynhu_militaryzovanykh_k
rayin_svitu. 
74 Report about the work of the National Commission for State Regulation of Communications and 
Informatization in 2014 [Electronic resource] ς Retrieved from: 
http://nkrzi.gov.ua/images/upload/142/5369/r165 _dod_2015-03-24.pdf. 
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and its impact on the security economy, identify the threats and risks that 

determine the innovative security, identify strategic priorities of strengthening the 

innovation security as a separate direction, and in the system of national security. 

Therefore, it is necessary to use modern methods of the systematic evaluation the 

innovation security at state, regional and industry-sector levels, the definition of 

indicators, which can make diagnosis of the security situation and identify the 

components and indicators by which the threshold limits of safe functioning and 

development of the innovation sector are complicated.  

 Based on the analysis of a number of scientific publications and studies of 

leading scientists, today we can make conclusion about the availability of the 

assessment methods of economic security and its components: (1) the monitoring 

of the main socio-economic indicators and comparing them with the limit values 

that should not be less than the world average; (2) the expert assessment methods; 

(3) method of analyzing and processing scenarios; (4) the optimization methods; (5) 

the theoretical and game methods; (6) the methods of multivariate statistical 

analysis; (7) the methods of the theory of artificial neural networks [75].In our 

opinion, most of these methods have a theoretical value and are not often used for 

evaluating and forecasting the state innovation security because of the complexity 

of the applying of the appropriate mathematical apparatus and necessity of 

processing large data arrays. 

 Whereas there are some difficulties with the using traditional methods of 

analysis and optimization of any system, therefore solving this problem is impossible 

without applying the systems theory as one of the most effective tools of research 

of complex systems.Since the innovative security as a set of interrelated elements 

systemic is characterized by the following characteristics:a considerable complexity 

of the system caused by the large number of synergistic relationships between 

elements and subsystems; continuous dynamic character of development; the 

stochastic impact of the factors of the internal and external environment on the 

innovation security system. 

 Further, we should make the analysis of the developmentof the innovative 

activity of economic entitiesas a prerequisite of providing the innovation state 

security.According to the World Economic Forum in 2015 Ukraine took the 79 place 

among 140 ŎƻǳƴǘǊƛŜǎŀŎŎƻǊŘƛƴƎ ǘƘŜ LƴŘŜȄ ƻŦ Ǝƭƻōŀƭ ŎƻƳǇŜǘƛǘƛǾŜƴŜǎǎ όнлмп ͪΦ ς 76) 

                                                           
75 Modeling of economic security: state, region, enterprise: monograph / [V. Geyets, M. Kizim, T. Klebanova, 
O. Chernyak and other; edited by V. Geyets]. - H. VD "INZHEK", 2006. - 239 p. 
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giving way to not only developed countries but also some countries of the CIS and 

post-Soviet countries.One of the main reasons for such low position is insufficient 

development of the innovation components of competitiveness of the economy 

(table 1). 

 

Table 1. Components of innovation subindex of the Global Competitiveness Index in Ukraine in 

2010-2013 

The components of the Global Innovation 

Index 

Rating 

2010 2011 2012 2013 2014 2015 

Ability to innovate 37 42 58 100 82 52 

Quality of research institutions 68 72 64 69 67 43 

Expenses of companies for R & D  69 75 104 112 66 54 

Interaction between educational institutions 

and industry for the implementation of R & D 

72 70 69 77 74 74 

Purchase of high-tech goods at public 

expensefrom the state budget 

112 112 97 115 123 98 

Availability of scientists and engineers 53 51 25 46 48 29 

Source: Based on the data: [76] 

 

 Over the past two decades, the state of the innovation activity in Ukraine has 

significantly deteriorated and does not meet the peculiarities of competitive 

challenges of Post-transformational phase development of the world economy. 

Especially negative tendencies are typical for a human resources component of the 

innovative potential of Ukraine,which is reflected primarily in the intensive 

emigration of highly qualified personnel that occurs during the entire period of 

independence (from 1996 to 2011 1622 scientistsmoved from Ukraine for 

permanent residence abroad, among them most intensively emigrated to the USA, 

Germany and Russia). The number of specialists who perform R & D decreased from 

170.6 thousand in 2005 to 123.2 thousand in 2013, the number of Ph.D. involved in 

the performance of scientific and technical works - from 17 thousand in 2005 to 15.9 

thousand in 2013. 

 At the same time, the tendency to reduce the number of researchers is 

accompanied by the growing number of doctors and Ph.D. working in public 

administration, education and other areas.Thus, the number of doctors is increasing 

consistently - from 4,200 people in 2005 to 4,500 in 2013, which positively affects 

                                                           
76 LƴŦƻǊƳŀǘƛƻƴ ²ƻǊƭŘ 9ŎƻƴƻƳƛŎ CƻǊǳƳ ζ¢ƘŜ Dƭƻōŀƭ /ƻƳǇŜǘƛǘƛǾŜƴŜǎǎ wŜǇƻǊǘη ώ9ƭŜŎǘǊƻƴƛŎ ǊŜǎƻǳǊce] ς 
Retrieved from: http://www.weforum.org/issues/global-competitiveness 
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the quality of work due to the fact that highly qualified specialists perform them 

(table 2).Thus, further a quantitative and qualitative decline of domestic scientific 

personnel potential is a real threat to the future implementation of innovative 

model of economic development of Ukraine. 

 

Table 2. Characteristic of scientific activity in Ukraine in 2005, 2007, 2010, 2012, 2013  

Indicators 
Years 

Growth rates 

(%) to 2013 

2005 2007 2010 2012 2013 нллр ͪΦ нлмн ͪΦ 

Number of organizations that 

performscientific and technical 

works, units, including: 

1510 1404 1303 1208 1143 75,7 94,6 

Number of employees of 

organizations that perform 

scientific and technical works, 

thous. pers. 

170,6 155,5 141,1 129,9 123,2 72,2 94,8 

Number of doctors of sciences 

involved in the performance of 

scientific and technical works, 

pers. 

4200 4390 4400 4500 4500 107,1 - 

Number of Ph.D. involved in the 

performance of scientific and 

technical works, pers. 

17000 16976 16100 15900 15900 93,5 - 

Source: Based on the data: [77] 

 

An extremely negative trend is a decrease in the number of organizations that 

perform R&Despecially in the area of the technical sciences (from 800 in 2005 to 

483 in 2013) and the natural sciences (from 462 in 2005 to 389 in 2013).In contrast, 

the number of organizations that act, for example, in the humanities, increased in 

1.55 times. In the structure of organizations that perform scientific and technical 

works for scientific sector compared to 2005 the number of sectoral organizations 

decreased by 304 units, academic institutions - increased by 5 units. It should be 

noted that for the period 2005-2013 the share of scientific and research 

organizations of the public sector increased from 33,2% to 39,9% (6,7%), confirming 

the strengthening of the role of the state in this area.However, the share of business 

sector organizations decreased - by 11% in 2013 to 2005 and 0,1%  last year.It 

                                                           
77 State Statistics Service of Ukraine. [Electronic resource]. ς Retrieved from: http://www.ukrstat.gov.ua. 
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suggests the reducing of the role of research institutions in the activation of 

innovation processes as a prerequisite for providing the innovative security and 

competitiveness of the national economy. 

 

Table 3. The indicators of financing of scientific and technical works in Ukraine in 2005, 2007, 

2010, 2012, 2013 

Indicators 
Years 

Growth rates 

(%) of indicator in 

2013 to 

2005 2007 2010 2012 2013 нллр ͪΦ нлмн ͪΦ 

Total amount of financing, mln 

UAH 
5160,4 6149,2 8995,9 10558,5 11161,1 216,3 105,7 

A share of financing of 

Ukraine's GDP,% 
1,17 0,86 0,82 0,75 0,77 -0,4 0,02 

The shares in the total volume 

funding: 
       

- State and local budgets, % 33,7 46,2 41,7 45,2 43,2 9,5 -2 

- special purpose funds, % 0,5 0,3 0,5 0,2 0,2 -0,3 - 

- own funds, % 6,6 8,5 9,7 10,6 13,1 6,5 2,5 

- funds of customers - 

enterprises and organizations 

of Ukraine, % 

32,6 28,1 21,8 23,3 20,7 -11,9 -2,6 

- funds of customers - subjects 

of foreign countries, % 
24,4 15,9 25,7 19,4 21,6 -2,8 2,2 

- funds from other sources, % 2,4 1,0 0,6 1,3 1,2 -1,2 -0,1 

Source: Based on the data: [78] 

 

Major problems are connected with limited amount of funding for scientific 

and technical works, which is one of the main reasons for the deterioration of the 

innovation sphere.By the Law of Ukraine "On the Scientific and Scientific-Technical 

Activity" it is determined that the budgetary costs of R&D should be at least 1.7% of 

GDP.However, in practice, the total cost on these goals (from all sources) in Ukraine 

during the analyzed period were significantly lower and did not exceed 1.3% of GDP 

(table 3). The indicator of knowledge intensity of GDP in Ukraine is one of the lowest 

compared with developed countries.Thus, in 2013, this indicator from all sources of 

funding of the scientific sphere amounted to 0.77% of GDP and from the state 

budget this indicator reached a minimum low level ς 0.33% of GDP. 

                                                           
78 See 77. 
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Because of the using of the residual budgetary financing principle of scientific 

and technological sphere,and almost complete abolition in 2005-2007 the system of 

state stimulation to attract investment resources of the real sector of economy in 

R&D, the budget share in the financing of science (which was at the level 27-34%, 

which corresponded to the standard of the developed countries)has increased to 

45% due to the relative reduction of the share of expenditure on research and 

development by businesses that led to a reduction of an innovation activity of 

enterprises (in 2005 ς 32.6%, in 2010 ς 21.8%, in 2013 ς 20.7%).Meanwhile, in the 

EU the business sector is one of the largest institutional investorthat invests in 

scientific and technical developments. Thus, in 2011 its share in total expenditure in 

the EU-27 was 61.8% and the public sector ς 0.76% of GDP.It should be noted that 

the funding of scientific, technical and innovation activity in Ukraineis insufficient, 

which leads to curtailing of important research and development,and thereby 

weakens the scientific and technological component of the state innovation 

security. 

Thus, the current state of the development of the national scientific and 

technological sphere is characterized by a systemic deformation,that consists in the 

fact, that its rate of development, the structure, the level of utilization of scientific 

ŀƴŘ ǘŜŎƘƴƻƭƻƎƛŎŀƭ ǊŜǎǳƭǘǎ Řƻ ƴƻǘ ŎƻǊǊŜǎǇƻƴŘ ǘƻ ƴŜŜŘǎ ƻŦ ǇǊƻǾƛŘƛƴƎ ¦ƪǊŀƛƴŜΩǎ 

innovative security, the task for its further strengthening on intensive basis.Despite 

the generally high potential of scientific and technological development, the sphere 

is characteristized by a number of disadvantages, obstacles and unresolved issues 

(saving of the low technological structures in the national economy; a shortage of 

highly qualified personnel, a ƭŀŎƪ ƻŦ ƎŜƴŜǊŀǘƛƻƴΩǎ ŎƘŀƴƎŜ ƻŦ ƘƛƎƘƭȅ ǉǳŀƭƛŦƛŜŘ 

personnel, a violation of the age structure of employees of the scientific sphere; a 

limited funding of the scientific and technical activity; an insufficient level of 

utilization and commercialization results of the scientific research and 

development), which makes impossible the effective implementation by science of 

its social functions and leads to irreversible destruction of its potential. 

Conditions of the global market environment dictate the necessity of 

activization of the innovation activityas the most effective tool to strengthen the 

state innovation security and competitiveness of the national economy.At the same 

time, the analysis of the innovation activity in Ukraine during 2005-2013 demon-

strates the instability of the development of these economic sectors (Table 4). 
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Table 4. The indicators of innovation activity in Ukraine in 2005, 2007, 2011, 2012, 2013  

Indicators 
Years 

Growth rates 

(%) of indicator in 

2013 to 

2005 2007 2010 2012 2013 нллр ͪΦ нлмн ͪΦ 

A share of industrial enterprises, 

which engaged in innovation 

activity, % 

11,9 14,2 13,8 17,4 16,8 4,9 -0,6 

A share of industrial enterprises 

which implemented innovations,% 
8,2 11,5 11,5 13,6 12,9 4,7 -0,7 

Total funding for innovation 

activity, bln UAH 

575,

2 

1082,

1 
804,6 

1148,

1 

956,

3 
166,3 83,3 

Disbursed innovative kinds of 

products, names 
3152 2526 2408 3403 3138 99,6 92,2 

of these new types of equipment 657 881 663 942 809 123,1 85,9 

A share of innovative products in 

total volume of implemented 

industrial products, % 

6,5 6,7 3,8 3,3 3,3 -3,2 - 

A share of innovative products in 

total implemented of innovative 

products outside of Ukraine, % 

50,0 36,5 40,7 36,9 44,8 -5,2 7,9 

Source: Based on the data: [79] 

 

Thus, the innovation activitity in Ukraine is characterized by slow pace of 

growth in the number of innovation active enterprises in the industry,whose 

number in 2013 increased only by 4.9% compared to 2005,and the insignificant 

volume of realized innovative products.Their share in the total volume of the 

realized industrial production fell from 6.5% in 2005 to 3.3% in 2013. By a share of 

enterprises engaged in the innovation activity,Ukraine is significantly inferior to 

developed countries (in the USA, Japan, Germany and France a share of innovation 

active enterprises varies within the framework 70-80%;in the EU-27 a share of 

enterprises that implement innovations four times higher than in Ukraine). 

Therefore, the main problem in the innovation sphere remains low susceptibility 

business sector to innovation that does not contribute to acceleration of the pace of 

modernization of real sector of economy,expansion of the capacity of the domestic 

market,strengthening the competitiveness and increase of the economic efficiency 

of the national economy. 

                                                           
79 See 77. 
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The consequence of the fact that in Ukraine an economic model with a focus 

on low-tech industries had been formed became the deepening in the industrial 

complex tendencies of domination of industries with low research intensity 

(Figure 1).Thus, in 2011-2013 an activity of high-tech sector companies decreased 

from 150 units to 119 units (26.1%).Thus in the medium and high-tech sector, it 

increased from 404 units to 427 units, the largest amount of innovation active 

enterprises are concentrated in low-tech sector - 832 units.Thus, there are grounds 

to argue about the existence of a threatening tendency for reducing the competitive 

position of domestic producers on the international markets and further increasing 

of the technological backlog of Ukraine from the world developed countries [80]. 

This tendency reduces the efficiency of foreign economic activity in 

Ukraine,leads to strengthening of import dependence of the internal domestic 

market from high technology products and scientific and technological services, 

localization of labor and resource-intensive and ecologically hazardous industries in 

the country.This is confirmed by a share of export of innovative products in the total 

amount of the implemented innovative products in 2013 ς 44,8% (in 2005 - 50%), 

the volume of import of innovative products exceeded their own production. 

An insufficient level of usage and commercialization of scientific research and 

developments does not form the basis for long-term sustainable development. 

Unfortunately, the process of commercialization in Ukraine has the opposite 

direction of the development compared to the dynamics of creating new samples of 

domestic products.Thus, in 2013 the production of only 3.1 thousand kinds of 

innovative products from 5.6 thousand created new products (in 2012 ς 3.4 

thousand from 6.4 thousand created new products) was mastered. 

 

                                                           
80 State of the development of science and technology, the results of scientific, technical, innovation, 
technology transfer in 2013 / Analytical reference / Ukrainian Institute of Scientific, Technical and Economic 
Information / The State Agency on Science, Innovation and Informatization of Ukraine. - K., 2014. - 180 p. 
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Figure 1. The number of the enterprises, which carriedan innovation activity in 2011-2013 by the 

technological sectors, units 

 
Source: Compiled by the authors on: [81] 

 

We should pay attention to such a positive aspect of the innovation activity in 

Ukraine as an increasing of expenditure on innovation.The total growth in 2013 

relative to 2005 was only 2 times lower and last year an indicator decreased by 1918 

mln UAH reaching 9562.6 mln UAH.However, the main factor of growth of the 

volumes of financing was the increase of costs to purchase industrial machinery, 

equipment, software (a share of its financing increased in 2005-2013 to 58.0%). 

Accordingly, the negative trends are small shares for the development the priorities 

of innovation activity - research and development ς 17.1%, internal research ς 

13.7%, external research ς 3.4%.A share of acquisition costs of other external 

knowledge (new technologies) is also very low (0.9%). 

The scale of acquisition (transfer) of new technologies in Ukraine does not 

demonstrate a significant revitalization of the innovation activity.In 2013, in Ukraine 

120 companies (2012 - 129)acquired the new technologies, outside Ukraine - 73 and 

80 respectively.Most businesses abroad received the materialized technology 

(equipment), the rights to use existing technology and the intangible assets.The 

results of the research and development, which are carried in their new knowledge, 

has not been acquired. As for the transfer of new technologies, it is carried only 

within Ukraine.Therefore, the creating of an effective system of commercialization 

of the domestic objects of intellectual property, which provides a tight connection 

                                                           
81 See 80. 
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